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Fax Transmission 

Office of the State's Attorney 
146 White Street 
Danbury, CT 06810 

203-207-8670 
Fax: 203-207-8684 



To: John Russotto 

Fax#: 860-258-5988 

From: Stephen Sedensky 
State's Attorney 
203-207-8682 (dir) 
Fax: 203-207-8684 



Date: 7/27/2012 

Pages 3 - incl. cover sheet 



Subject: David Holzbach 



COMMENTS: 



See attached memos of 
from 1/29/2002. 




Stephen Sedensky 
State's Attorney 



from 10/30/1992 and 
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STAT E OF CONNECTICUT 

Obtain "STATE EMPLOYEE SUGCE5TION" forms from, and send your 
ideas to; Employee's Suggestion Awards- Program, 165 Capitol Avenue 
Hartford, CT 06106. 





NAME, TITLE 




QATG 


To 


Walter Flanaqan^ 


State Attorney, G.A. 3 


10-30-92 


AGENCY, ADOfiESS 








146 White Street 

NAME, TITLE 


Danbury, CT 06810 


TELEPHONE 


From 


AGENCY ADDRESS 

319 Main Street,. 


Danb.urv r. CT 06810 





Subject: 



INTERDEPARTMENTAL 
MESSAGE 

STO-201 «EV, 7/56 
(S/ort N«. 6935-05 1-0! J 



On October 16/ 1992 I was in James Diamond's office when I 
observed David Holzba-ch holding 1 a video camera , it appeared 
that he was video taping me. 

James Diamond was seated at his desk, I was standing in front 
of " h l i-s-" J "desk r and Steven ' Smart was ' standing ' to my lef t . During 
.. our ' conversation I • turned around and upon doing so observed 
* !. ■ - — Dccvi d " Ho 1 "z'foa eh"7 ' seated"' a t "his ' d"e s k , " " po i n t i ng "' th e video c ame r a 
in my direction. He did not attempt to hide this behavior. 



cc: Frank J- Travisano, Chief Probation Officer 
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Memo 
To: WDF 



From: 




Date: 1/29/02 



As we discussed today, I observed David frolzbach take a photograph of me as I walked into the 
building this morning. It was approximate y 8:30 am and as I was approaching the back door I 
noticed David in his office with a camera p ointed at me. As I got closer he quickly put the 
camera on his chair so that I would not be able to see it. When I came into the office I noticed 
that his office door was closed. 

Although this behavior makes me uncomfc rtable, I do not wish to make a formal complaint at 
this time. 




KEVIN T, KANE 
CHIEF STATE'S ATTORNEY 



l&tate of Connecticut 
Division of Criminal Justice 

OFFICE OF 
THE CHIEF STATE'S ATTORNEY 



300 CORPORATE PLACE 
ROCKY HILL, CONNECTICUT 06067 
PHONE (860) 256-5800 FAX (860) 258-5858 



July 20, 2012 



David Holzbach 




Re: Fre-disciplinary Meeting 



Deal" Mr. Holzbach: 

This letter serves to inform you that I am considering the imposition of serious 
discipline against you in connection with misconduct which took place in the Danbury 
courthouse on or about April 27, 2012. The details of your alleged misconduct are set forth 
in the attached report dated July 5, 2012. 

Prior to making a final decision on discipline in this matter, you will have an 
opportunity to respond to these charges. For this purpose, a meeting will be held on 
Thursday, July 26, 2012, at 3:30 pm at the Office of the Chief State's Attorney at 300 
Corporate Place, Rocky Hill, Connecticut. Since this meeting may lead to serious 
discipline, you are entitled to Union representation. 

Very truly yours, 



KEVIN T. KANE 

CHIEF STATE'S ATTORNEY 

KTK/jc 

cc: John J. Russotto, Deputy Chief State's Attorney (w/o enclosure) 
Stephen J. Sedensky III, State's Attorney (w/o enclosure) 
John Edwards, Chief Inspector (w/o enclosure) 
John P. Doyle, Jr., Union President (w/enclosure) 



AN EQUAL OPPORTUN ITY/AFFIRMATIVE ACTION EMPLOYER 



S>tate of Connecticut 
Division of Criminal Justice 

OFFICE OF 
THE CHIEF STATE'S ATTORNEY 

300 CORPORATE PLACE 
ROCKY HILL, CONNECTICUT 06067 
PHONE (860) 258-5800 FAX (860) 258-5858 

April 30, 2012 



VIA HAND-DELIVERY 



David Holzbach 




Re: Administrative Investigation 
Dear Mr. Holzbach: 

I am writing to notify you that this office is conducting an administrative investigation into 
allegations that you engaged in certain inappropriate actions in the course of your employment at 
the Danbury Judicial District. In particular, this investigation centers around allegations that you 
secretly recorded and/or videotaped members of the defense bar and/or public while in court on 
April 27, 2012. 

While this process is ongoing, you are hereby placed on administrative leave with pay. 
Accordingly, you should not report to work until instructed further. However, you are to keep the 
Division of Criminal Justice apprised of your whereabouts so that we may contact you concerning 
employment-related matters. For this purpose, please contact Supervisory Assistant State's 
Attorney Warren Murray if there is any change in your contact information. 



Very truly yours, 




for Administration, Personnel & Finance 



JJR/jc 

cc: Kevin T. Kane, Chief State's Attorney 

Stephen J. Sedensky, III, State's Attorney 

Warren Murray, Supervisory Assistant State's Attorney 

John P. Doyle, Jr., President, CT Association of Prosecutors 




KEVIN T. KANE 
CHIEF STATE'S ATTORNEY 



AN EQUAL OPPORTUNITY/ AFFIRMATIVE ACTION EMPLOYER 
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Request for Employee Training 

This form is required for all reqLests, even if the Division will incur no costs. Please 
attach the registration form provided by the organization providing the training. 
Completed forms must be submfft id at least 45 days prior to travel. 



Employee Information 



Name: David Holzbach 

13 I am receiving training 
O I am providing training 



Title: Sr. Asst St Atty 

If provid ng training and being paid, provide source of payment and how 
training lours are to be recorded for attendance purposes: 



Training Information 



Course Location and Name: Fraud Investig? tions, CT Police Academy, Meriden 
Dates: From 05/15/2012 at 8:00 El am □ pm to 05/18/2012 at 4:30 □ am |^pm 
Number of Credits/Hours: (If providing training, t nly list hours preparing and researching the presentation) '-/ (Id 



Training 
Provider; 



□ In-Service □ CLE □ COLLECT 

□ NDAA □ Inform, ition Technology 

□ Other (Specify): 



POST □ Firearms 



Financial Information 



Costs: Transportation $ 
Miscellaneous (Please specify): 
Deadline to obtain these rates: / 
Are grant funds involved? d Yes 

I3 No 

How will □ Certificate K 
attendance be Q other (please specify) 
verified? /"\ / 



Registration $ 



Lodging $ 



I 

I "yes, specify grant source and/or contact: 
I Sign-in Sheet Q Instructor Sign -off 



Sign Here 



Employee: w 
Supervisor: 




CbiefrSsiwrty/State's Attorney: 
Training Officer: 




Date: <3 1^1 /£— 
Date: / / 




Director of Financial Services: 



Deputy Chief State's Attorney for Personnel, Finance and Administration: 



Distribution 



"Date: ^ 

Date: ^_J^Uj2z 
_Date: % jToi C 



V Employee Supewteef- State's At orney/DCSA 

^ol'lc^ ^/Payroll ^ Y.Rivera 



M. Forman 



Financial Services 
Training _ Personnel 




OFFICE OF 
THE CHIEF STATE'S ATTORNEY 

300 CORPORATE PLACE 
ROCKY HILL, CONNECTICUT 06067 
PHONE (860) 258-5800 FAX (860) 258-5858 



Kemoranbum 



■: JACK DOYLE 

OM: SUE CLAUS'b V/i — 

wTE: MAY 17, 2012 

BJECT: DAVID HOLZBACH 

Enclosed you will find copies of the documents you requested from Attorney Holzbach's personnel file 
suant to a release signed by him on May 3, 2012. Please let me know if you have any questions. 



AN EQUAL OPPORTUNITY / AFFIRMATIVE ACTION EMPLOYER 



Claus, Susan M 



From: John DoySe <john.cloyle@po.state.ct.us> 

Sent: Thursday, May 03, 2012 4;04 PM 

To: Claus, Susan M 

Cc: Godialis, Christopher 

Attachments: 20120503154323070.pdf 



Sue, attached is the release by David Holzbach. There is also a seperate release to his lawyer. I will call you to set up a 
time to stop by some day next week to see the file. As always, thank you for your assistance. Jack 



l 



MAY~03-£0ie 13:53 Fr om : ATTNY . MCDONOUGH 1E337988848 



To: 303 ?89 640B 



F.1'3 



137 Greenwood Avenue, Suite 5 
PO Box 323 
Bethel, CT 06801 
203-730-8916 Phone 
203-798-8848 Fox 



Dennis P. McDonough, PC 



Fax 



Phone: 



From; Dennis p McDonough, Esq, 



Pages: J? 



Date: 



Oflc..?j'LC i_ 



B^Urgent □ For Rvvivw □ Please Commit □ Please Reply □ Pl easo Recycle 

This message is intended for the use of the Individual or entity to which it is addressed and may contain 
information that is privileged, confidential, or otherwise exempt from disclosure under applicable law If 
the reader of this message is not the designated recipient, or me employee or agent responsible "for 
delivery of the message to the designated recipient, you are hereby notified that any dissemination 
distribution, or copying of this communication is strictly prohibited. If you have received this 
communication in error, please notify us immediately by telephone and return to us the original message 
atthe above address by U.S. Mail. Thank you. 



I 



f*u£rt5€~ Fits*? /fts'7}?cfi\- L4 ^ncf<~~; #*rtvm*# 



IF YOU DO NOT RECEIVE ALL PAGES OF THIS 
TRANSMISSION. PLEASE CALL 203-730-B91 6 



MPY-03-2B12 13:53 From:PtTTNY. MCDONOUGH 
'""I'^iuu ii,«v rAA avJ lov WWif 



KTAXU 3 A'iTS: flEW HAVEN 



To: 203 789 6400 



P.E'3 



CONNECTICUT ASSOCIATION OF PROSECUTORS 



May 3, 2012 



I hereby authorize access to my personnel file, as maintained by the Division of Criminal 
Justice.-, to John P. Doyle, Jr. and Christopher T. GodiaUs of thu Connecticut Association, of 
Prosecutors. I also autha rize the DCJ to allow items within this file to be inspected and copied by 
the above individuals. 



Ctii'JStOpIwr T. Oti&AlH 

Richard J. Colnngcto, Ji , 
Tttmw 

Milinlt L. Cradle 

StcrtHFy 



o/o Sum's Attorney* Office 

23$ C^WC* Street 
New fiavito, CT Q&51C 
(203) #27*3336 (cellular) 




David Holzbach 
Senior Assistant State's Attorney 



MPY-03-2012 13:53 From: ATTNY. MCDONOUGH 



12037988848 



To: 203 739 6400 



P.3'3 



COMPREHENSIVE AUTHORIZATION 




To; Dennis P, McDonough, Esq., 137 Greenwood Ave., #5, Bethel, CT 06801 

Re: David Holzbach 

Date of Birth; 

Social Security Number 



1 hereby authorize you to release and produce my entire file including all materials maintained that 
concern me and to discuss all the contents with: 

Attorney P£/\s/>s<5 fi fit-tfofl/Ci/f-iJ 

Telephone: X o% - 1 ?e 

Fax: SUtj- 19 f- f*rVt 




disciplinary and employment materials 10 be disclosed: 



/ HOSPITAL 

S MEDICAL 

S HEALTHCARE PROVIDER 

✓ DOCTOR 

' THERAPIST 

^ PSYCHIATRIC OR OTHER 

^ MENTAL 1 1EALTH TR BATMEN T 

v" SUBSTANCE ABUSE TREATMENT 

S POLICE 



EMPLOYMENT AND PERSONNEL 
WAGE AND SALARY 



DISCIPLINARY REPORTS 




It is further my intention that all other documents requested be disclosed. U is my intention that this 
release be as broad and comprehensive as possible to pcrmjLmy attorney to better to represent me. 1 
further intend that a copy or facsimile transmission of this dtonibm will be as elective as an original. 
Thank you for your prompt cooperation with the requests. 



e- ss: 



STATE OF CONNECTICUT 
COUNTY OF NEW HAVBN 
Subscribed and sworn to before me this 



.day of, 



David HoJzbach c- &t i> 



.,201 J. 



Notary Public 



PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. EMPLOYEE IDENTIFICATION 



NAME: David M. Holzbach 



CLASSIFICATION: Sr. Assistant State's Attorney 



WORK UNIT: Office of the State's 
Attorney - Danbury 



RATING PERIOD: May 2010 - April 201 1 



II. INSTRUCTION TO SUPERVISOR 



WIten conducting an employee performance appraisal, careful consideration should be given to each factor. 
Performance appraisal is an objective process and employees should be rated on the way they meet the standards 
and objectives of their positions. There shall be two ratings: "satisfactoiy" or "unsatisfactory." When an 
employee is rated "unsatisfactory" in any category, the rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. All ratings of "unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State 's Attorney. 



III. EVALUATION 



A. CASE PREPARATION 




□ UNSATISFACTORY 



COMMENTS: 



B. CASE PRESENTATION 




□ UNSATISFACTORY 



COMMENTS: 



C. QUANTITY OF WORK 




□ UNSATISFACTORY 



COMMENTS: 



D. ATTITUDE 



1X1 SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 

[X] SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 

Kl SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

G. ATTENDANCE 

M SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 

□ SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



COMMENTS: 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 

□ SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

K. OVERALL PERFORMANCE EVALUATION 

II SATISFACTORY □ UNSATISFACTORY 



COMMENTS: Jury Trials: State v. Mayo (Robbery and Larceny), State v. Moravsky (Criminal 
Mischief, Interfering, Home Invasion), State v. Shelvon Jones (Assault 2 nd Degree) 



IV. SIGNATURES 

Signature of Supervisor —^valuator / Date Signed 

Employee! I hereby infacrdfefhat I have received a copy of this appraisal and have had an opportunity to 
discuss it with th&.evc 



5 19/t 



Signature of Employee Date Signed 

State 's Attorney / Deputy /Chief State's Attorney: I have received the above and concur in the overall 
rating. 

/J^ty [ ■ - ■ "A>^/ ' / 5 V// 

Signature of State's Attorney/ Deputy-Chief/State's Attorney Date Signed 
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Request for Employee Training 

This form is required for all requests, even if the Division will incur no costs. Please 
attach the registration form provided by the organization providing the training. 
Completed forms must be submitted at least 45 days prior to travel. 



Employee Information 



Name: David Holzbach 

EE] I am receiving training 
G I am providing training 



Title: Senior Assistant State's Attorney 

If providing training and being paid, provide source of payment and how 
training hours are to be recorded for attendance purposes: 



Training Information 



Course Location and Name: Annual Prosecutory Training 

Dates; From 06/17/2010 at 9:00 am □ pm to 0618/26/2010 at 4:00 □ am Elprn 
Number Of Credits/Hours: (If providing training, only list hours preparing and researching the presentation) 
Training In-Service □ CLE □ COLLECT □ POST □ Firearms 

Provider; q ndaa □ information Technology 

□ Other (Specify): 



Financial Information 



Costs: Transportation $ None 
Miscellaneous (Please specify); 
Deadline to obtain these rates: / 
Are grant funds involved? □ Yes 

□ No 

How will □ Certificate 

attendance be 
verified? 



Registration $ None 



Lodging $ None 



/ 



If yes, specify grant source and/or contact: 



Sign-in Sheet 



□ Instructor Sign-off 



□ Other (please specify): 



Sign Here 



Employee: t 



Supervisor: 



GM af/D e ptity/ State's Attorney; 



Training Officer: 




Date: / t#f to 

Date: / / , 
Date: 

Date: Ol 



wices: ^ ^i^Sj\J J \r4. ^^DdbjA^ Date:*? iJJJLL 
Deputy Chief State's Attorney for Personnel, Finance and Administration: 




Distribution 



_ Employee Supervisor State's Attomey/DCSA 

^Payroll Rivera M. Forman 



Financial Services 
_ Training P ersonnel Q 



//8// 



PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. EMPLOYEE IDENTIFICATION 



NAME: David M. Holzbach 



CLASSIFICATION: Sr. Assistant State's Atorney 



WORK UNIT: Office of the State's 



RATING PERIOD: May 2009 - April 2010 



Attorney - Danbury 



H. INSTRUCTION TO SUPERVISOR 



When conducting an employee performance appraisal, careful consideration should be given to each factor. 
Performance appraisal is an objective process and employees should be rated on the way they meet the standards 
and objectives of their positions. There shall be two ratings: "satisfactory" or "unsatisfactory." When an 
employee is rated "unsatisfactory" in any category, the rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. All ratings of "unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



III. EVALUATION 



A. CASE PREPARATION 




□ UNSATISFACTORY 



COMMENTS: 



B. CASE PRESENTATION 




□ UNSATISFACTORY 



COMMENTS: 



C. QUANTITY OF WORK 




□ UNSATISFACTORY 



COMMENTS: 



D. ATTITUDE 

Kl SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 

SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 

SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

G. ATTENDANCE 

[E] SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 

□ SATISFACTORY □ UNSATISFACTORY 
COMMENTS: 

I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 

□ SATISFACTORY □ UNSATISFACTORY 



COMMENTS: 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



□ SATISFACTORY 



□ UNSATISFACTORY 



COMMENTS: 



K. OVERALL PERFORMANCE EVALUATION 



M SATISFACTORY 
COMMENTS: 



□ UNSATISFACTORY 



IV. SIGNATURES 
^4 




Signature of Supervisor - JE^atitator 

Employee: Ikekeby indicate thapl have received a copy of this appraisal and have had an opportunity to 
discuss iVwith me ev/fkiator. 




Signature of Employee 



Date Signed 



State 's Attorney / Eteputy/Chicf State 's Att orney: I have received the above and concur in the overall 
rating. 




. , ^^^^ . umM 

Signature Qt State's Attorney/ D epu t y CliielTS ta t c' s A t t orney Date/Signed 




Request for Employee Training 

This form is required for all requests, even if the Division will incur no costs. Please 
attach the registration form provided by the organization providing the training 
Completed forms must be submitted at least 45 days prior to travel. 



Employee Information 



Name: T>4V!b /foL.Z-6^ C H" Title: SfcMfd/SL ASST 5T* A-TTY 

I am receiving training » providing training and being paid, provide source of payment and how 

□ I am providing training training hours are to be recorded for attendance purposes: 



Training Information 



Oou rse Location and Name: Sj*jfVJ^3S or* o+ ^CrMpl^^^^^^J^ 

Dates: Prom fj , l^l Jo at 7 [& am □ pm to ^ I [<Tf (o at 3nam[Zpm 
Number of Credits/Hours: (If providing training, only list hours preparing and researching the presentation) 
Training □ In-Service □ CLE □ COLLECT □ POST □ Firearms 

□ NDAA □ Information Technology 

jX Other (Specify): JUDICAL, D^3\ 



Provider: 



Registration $ 



/ 



Financial Information 



Costs: Transportation $ 

Miscellaneous (Please specify); 
Deadline to obtain these rates: / 
Are grant funds involved? Q Yes 

How will □ Certificate ^Sign-in Sheet 

□ Other (please specify): 



Lodging $ 



attendance be 
verified? 



If yes, specify grant source and/or contact: 

□ Instructor Sign-off 



Sign Here | 


Employee: 






Date: T / 6 / / 


Supervisor: 




~ ^ ~ — — 


Date: y 1 



Chief/Deputy/State's Attorney: 
Training Officer: 

Director of Financial Services: ty.\QUixpC\^ A A 



Date: 



/ / 



Deputy Chief State's Attorney for Personnel, Finance and Administration: 




Date: H/G /t O 
_Patei fl^i/O 



Distribution 



,/ 



Financial Services 



Employee Supervisor State's Attomey/DCSA Financial Services 

Payroll _Y. Rivera J£ m. Forman _Training Personnel 



20011] 



axxv s.axvxs Aanaivva 



^898 LOZ COS XVd XZifT 0T0Z/90/fr0 




Request for Employee Trair Ing 

This form is required for all requests, even if the Division will incur no costs. Please 
attach the registration form provided by the organization providing the training 
Completed forms must be submitted at least - 5 days prior to travel. 



Employee Information 


| 


01 arn receiving training lf providing training nd being paid, provide source of payment and how 
□ 1 am providing training training hours are tc be recorded for attendance purposes: 


Training Information 


L 



Dates: From £ H? I 0? at Bam □ , uto U I 11 I 0<f at ^ QamSlSm 
Number Of Credits/Hours: (If providing training, only list hours areparing and researching the presentation; 



Training 
Provider: 



-Service 

□ NDAA 

□ Other (Specify): 



□ CLE □ COLLECT 

D Information Tech ology 



□ POST □ Firearms 



Financial Informati 



Costs: Transportation 
Miscellaneous (Please specify): 
Deadline to obtain these rates / 
Are grant funds involved? Q Yes 

How will 




Regist ation S 



Lodging 3 



If yes, specif) grant source and/or contact: 
S=«- §S:l spK ° S,9n " inSI - a.n S ,r U c,or Sig „.o« 



verified? 



Sign Here 




Employee; 
Supervisor: 

CX ^ ml ^miSt^ Attorney: 
Training Officer: _ 
Director of Ffnanciaf Sen , fces . 
DePU,yChief Site's Attorney 



Date:_j_/ 
Date:^//^/_^ 
Date;^//£^9 

^ Personnel, Financean ~ ^ ki^ 




Distribution 




y Rivera 



s ^ttorney/OC$A 



M - Gorman 



roa/ Service 
Training 



Personnel 



200111 



axxv s.axvxs AaiiaNva 



t-898 LOZ COS XVd Zf-QT 600Z/9T/90 



PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. EMPLOYEE IDENTIFICATION 



NAME: David M. Holzbach 



CLASSIFICATION: Sr. Assistant State's Attorney 



WORK UNIT: Office of the State's 



RATING PERIOD: May 2008 - April 2009 



Attorney - Danbury 



II. INSTRUCTION TO SUPERVISOR 

When conducting an employee performance appraisal, careful consideration should be given to each factor. 
Performance appraisal is an objective process and employees should be rated on the way they meet the standards 
and objectives of their positions. There shall be two ratings: "satisfactory" or "unsatisfactory." When an 
employee is rated "unsatisfactory" in any category, the rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. All ratings of "unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



III. EVALUATION 



A. CASE PREPARATION 



Kl SATISFACTORY 



□ UNSATISFACTORY 



COMMENTS: 



B. CASE PRESENTATION 




□ UNSATISFACTORY 



COMMENTS: 



C. QUANTITY OF WORK 




□ UNSATISFACTORY 



COMMENTS: 



D. ATTITUDE 

M SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 

[X] SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 

M SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

G. ATTENDANCE 

SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 

□ SATISFACTORY □ UNSATISFACTORY 
COMMENTS: 

I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 

□ SATISFACTORY □ UNSATISFACTORY 



J 



COMMENTS: 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



□ SATISFACTORY 



□ UNSATISFACTORY 



COMMENTS: 



K. OVERALL PERFORMANCE EVALUATION 



E2 SATISFACTORY 
COMMENTS: 



□ UNSATISFACTORY 



IV. SIGNATURES 



Signature of Supervisor - E valuator 



Date Signed 



Employe^! hereby indicate tjfCatlhave received a copy of this appraisal and have had an opportunity to 
discuss it With the evaluatoK. 




Signature of Employee 




Date Signed 



State 's Attorney / Deputy /Chief State 's Attorney: I have received the above and concur in the overall 
rating. 




ignature^f State's Attorney/ pppury Chief/Stated Attor ney-IT" Date Signed 




DIVISION OF CRIMINAL JUSTICE 



OFFICE OF 
THE CHIEF STATE'S ATTORNEY 



KEVIN T. KANE 
CHIEF STATE'S ATTORNEY 



300 CORPORATE PLACE 
ROCKY HILL, CONNECTICUT 06067 
TELEPHONE (860) 258-5800 



August 12, 2008 



David Holzbach, Senior Assistant State's Attorney 

Danbury Judicial District 

146 White Street 

Danbury, Connecticut 06813 

Dear Attorney Holzbach: 

Allow me to congratulate you on your twenty years of service in the Division of Criminal 
Justice. I did not want this anniversary to go by without expressing my gratitude to you for your 
service to this agency and the citizens of Connecticut. 

As you well know, our prosecutors are faced with increasing caseloads and pressures 
every day. Yet, the job they perform is critical to our system of government. It is gratifying to 
know that experienced prosecutors, like you, are on the "front lines" of the criminal justice 
system. 

Thank you for all you have done for our criminal justice system. 




KEVIN T. KANE 
CHIEF STATE'S ATTORNEY 



c: 



Stephen Sedensky, Esq. 
.Warren Murray, Esq. 
Personnel File 



AN EQUAL OPPORTUNITY / AFFIRMATIVE ACTION EMPLOYER 



2008 08:51 FAX 203 207 8684 



©002 




Request for Emp loyee Training 

This form is required for II requests, even if the Division will incur no costs. Please 
attach the registration f< tti provided by the organization providing the training. 
Completed forms must be : Jbmitted at least 45 days prior to travel. 



Employee Information 



Name: Dauid Holzbach 

S I arn receiving training 
□ I am providing training 



Title: Sr. Assistant State's Ally 

I providing training and being paid, provide source of payment and how 
1 lining hours are to be recorded for attendance purposes: 



Training Information 



Course Location and Name: Identity heft Investigations, Police Academy-Meriden 
Dates: From July/14/2008 at 8:30 M im □ pm to July/16/2008 at 4:30 □ am Ejpm 
Number Of CredltS/Hours; (If providing t iining, only list hours preparing and researching the presentation) /fa? 
Training □ In-Service □ >LE □ COLLECT □ POST □ Firearms 

Provider: □ NDAA □ nformation Technology 

El Other (Specify): Natioi al White Collar Crime Center 



Financial Information 



Costs: Transportation $ 
Miscellaneous (Please specify): 
Deadline to obtain these rates: / 
Are grant funds involved? Q Yes 

□ No 

How will □ Certificate 



Registration $ 



Lodging $ 



/ 



attendance be 
verified? 



Sign Here 



If yes, specify grant source and/or contact: 
B'Sign-ln Sheet □ Instructor Sign-off 



I - ! Other (please pecify): 



Employee: 

Supervisor:' 

C^^gBiaM^State's Attorney^_^ 
Training Office^ VI 



Director of Financial Services: fjj^J^M Aas\AJ AAfZAAS- 




Deputy Chief State's Attorney for P« <sonnel, Finance and Administration: 




Date: / / 

Date: Sjlll C ^ 
Date: 

Date: 1 / It/ 0^ 
Date: 



Distribution 



X Employee Supervisor S ate's Attorney/DCSA 

X_ Payroll J^Y Rivera Y M. Forman 



Financial Services 

Training Personnel 



PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. EMPLOYEE IDENTIFICATION 



NAME: David M. Holzbach 



CLASSIFICATION: Sr. Assistant State's Attorney 



WORK UNIT: Office of the State's 



RATING PERIOD: May 2007 - April 2008 



Attorney - Danbury 



II. INSTRUCTION TO SUPERVISOR 

When conducting an employee performance appraisal, careful consideration should be given to each factor. 
Performance appraisal is an objective process and employees should be rated on the way they meet the standards 
and objectives of their positions. There shall be two ratings: "satisfactory" or "unsatisfactory." When an 
employee is rated "unsatisfactory" in any category, the rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. All ratings of "unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



ffl. EVALUATION 



A. CASE PREPARATION 



[Kl SATISFACTORY 



□ UNSATISFACTORY 



COMMENTS: 



B. CASE PRESENTATION 



[X] SATISFACTORY 



□ UNSATISFACTORY 



COMMENTS: 



C. QUANTITY OF WORK 



[X] SATISFACTORY 



□ UNSATISFACTORY 



COMMENTS: 



D. ATTITUDE 

H SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 

Kl SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 

[X] SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

G. ATTENDANCE 

[X] SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 

□ SATISFACTORY □ UNSATISFACTORY 
COMMENTS: 

I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 

□ SATISFACTORY □ UNSATISFACTORY 



COMMENTS: 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 

□ SATISFACTORY □ UNSATISFACTORY 

COMMENTS: 

K. OVERALL PERFORMANCE EVALUATION 

M SATISFACTORY □ UNSATISFACTORY 



COMMENTS: Jury trials: State v. John Stanley. I appreciate the assistance you give to the 
other prosecutors in the office on the days you do not have a docket assignment. It helps the 
office function better. 



IV. SIGNATURES 



Signature of Supervisor - Evaluajtpr ' Date Signed 

Emjrfoy&z: I hereby indicate that I have received a copy of this appraisal and have had an opportunity to 
disauss ft with the em 




— 5-S-QS 

Signature of Employee ( \ Date Signed 

State 's Attorney / Deputy /Chief State 's Attorney: I have received the above and concur in the overall 
rating. 





Signature of State's Attorney/ Dep uty Chief/ State's Attorney 





Request for Employee Training 

This form is required for all requests, even if the Div :.ion will incur no costs. Please 
attach the registration form provided by the orga Jzation providing the training. 
Completed forms must be submitted at least 45 days pri r to travel. 



Employee Information 






Name: David Holzbacb Title; Ser ior Assistant State's Attorney 

[X] 1 am receiving training lf providing training and being aid, provide source of payment and how 

□ I am providing training trainln9 hours are to be record< 1 for attendance 


Training information 




Course Location and Name; Intersection with Terror - National . 
Dates: From March/27/2008 at 8:30 [EI am □ pm to March /28 


■dvocacy Center 

2008 at 12:30 □ am Epm 



Number of Credits/Hours: (if providing training, only list hours preparing : id researching the presentation) 
Training □ In-Service Q CLE □ COLLEC T Q POST □ Firearms 

□ Information Technology 



Provider: 



M NDAA 
□ Other (Specify): 



Financial Information 



Registration $ 



/ 



Costs: Transportation $ 
Miscellaneous (Please specify): 
Deadline to obtain these rates: / 
Are grant funds involved? □ Yes 

□ No 

How will □ Certificate □ Sign-in Sheet 

attendance be Q other (please specify); 
verified? 



Lodging $ 



If yes, specify grant soi 'ce and/or contact: 

□ Instructor Sign-off 



Sign Here 1 j 


Employee: te-Q V^ L ' 




Date: AfW/« 


Supervisor: 




Date: / / 




Training Officer: 



Director of Financial Services: ^.AJLA^K/\ko T)^C <A^* 



Deputy Chief State's Attorney for Personnel, Finance and Ad ninistration: 




Date: J-\ tyC^T 
Date; '^_l/%0t 
Date: ^-//^/ ^ 

_ 1 ills °^ 



Distribution 



x Employee Supervisor State's AttomeyVDCSA 

&US\Ol J^_ payro|| Jr^y. Rivera ^ M.Forman 



Financial Services 

. Training Personnel 



600 ^] 



AIIV s.aivis AHllSNVd 



£898 L0Z C02 XVd SS^SO 8002/61/20 



Ti-m RESEARCH, DfiVT^PMarr ANDTHCHrUCAL 

A&iSliTTANCE AiSM OF HDAA 



American Prosecutors 
Research Institute 



Search | Site Map | Eve its | Education | Employment 
Training Application /Registration 

APPLICATION REQUIREMENTS: Please nil out the form below. I order to be considered for entry into your 

course preference, you must complete the mandatory fields listed I :iow, if required in the course description, you 

must also obtain course approval from your elected or appointed pi .isecutor. Forms must be received by the due 

date if listed In the course description. Notification of acceptance 01 :onflrmation will be sent via email within 3-5 
days of online submission. 



Qugsjtipjs - Click HiSi-e to E-mail 

' mandatory fields 

Title of Training* 
Date(s) of Training* 
First Name" 
Middle Name 
Last Name* 
Preferred Name 
Title' 



Intersection with Terror 



iMarch 27-28, 2008 



David 



Matthew 



Holzbach 



Senior Assistant State's Attorney 



organization/ Jurisdiction' Office of the State's Attorney, Dar >uryJD/GA 
Mailing Address* 



146 White Street 



City* 

State* 

Zip* 

Physical Address (if 
different from above) 

City 

State 

Zip 

E-mail* 
Office Phone* 
Alternate Phone 
Fax 



[Danbury 

W 



06810 



r 



jdavid.ho!zbach@po,ct,st,iJS 



2Q32078S7C 



(2032078684 

How many years of _™- 
experienee do you have as J22 years 
a prosecutor? 



Characterize your 
jurisdiction. 



Rural ^ Suburban i^" Urban I 



2/14/2008 2:54 PM 
^898 LOZ COS YVd SS:80 800Z/6T/Z0 



Does your office receive 
grants related to the 
subject matter in this 
course? if yea, please list. 



Scholarship Assistance r— 

Requested? {if applicable) YES 1 NO ' 

Are you a member of — — 

NDAA? YES ^ NO T 

If not a member of NDAA, 

are you Interested In yes V NO J"" 

becoming a member? 

Do you meet the j— 

prerequisites listed in the VES I NO I 
course description (If 

an yj7 " so, please list below: 



Additional Information: 



Register | Reset | 



2 of 3 

too® 



ALLY S.aiVIS AHQHNVd 



2/14/2008 2:54 PM 
£898 LOZ COS XYd SS:80 800Z/6T/S0 



NDAA's American Prosecutors Research Institute 

99 Canal Center Plaza, Suite 510. Alexandria, VA 22314 



Lenal Discit Tigr 



Copyright © 2003 by NDAA 
All Rights Reserved 



3 of 3 2/14/2008 2:54 PM 

£00 [g] AIIV S.3XVXS AHliaNVa £898 10Z COS XVd ££ = 80 8002/61/20 



Job Data 



Page 1 of 1 



New Window | Help | Custom ize Page | Jj| 

f Work Location \ Job Information V Job Labor s fo Payroll )f Salary Plan V Compensation \ 

J^Sfflyf Empl Rcc 



David Holzbach 



EMP 



ID: 



Find First: 



HR Status: 
"Effective Date: 



Active 

06/22/2007 m 



Payroll Status: 
Sequence: 



Active 

0i 



"Job Indicator 



Primal 



Action / Reason: 


Data Change 


;■ !■*;;, \ General Data Change 


Last Start Date: 


07/01/1999 


Termination Date: 


Expected Job End Date 




*Position Number: 


00005014 


^ SrAstState sAtty Position Entry Date: 






.J Position Management Record 


*Regulatory Region: 


usa q, 


USA Regulatory Region 


Company: 


CT 


State of Connecticut 


*Business Unit: 


AGNCY (\ 


Executive Branch Agncy Default 


*Department: 


DCJ30000 C\ 


Div of Criminal Justice Department Entry Date: 


Location: 


DCJ034418 GL 


Danbury JD 


Establishment ID: 


DCJ018 


Danbury JD 






Date Created: 




Job Data 


Employment Data 


Benefits Program Participation 



Save I £k Return to Search 



£B Next tab 



Refresh 



Work Location | Job.Jnformation | Job. Labor | Payroll | Salary Plan | Cpmpensatign 



https://corect.ct.gov:10200/psc/HRPRD/EMPLOYEE/HRMS/c/ADMINISTER_WORKF. 



6/29/2007 



Job Data 



Page 1 of 1 



New Window j Help J Customize Pa ge j Jf p 



Work Location / Job Information \ Job Labor Y. Payroll V Salary Plan V Compensation \ 

David Holzbach EMP ID: [f^lMI Empl Red 



Effective Date: 
Action / Reason: 



06/22/2007 
Data Chg 



Find First i. 

Effective Sequence: ® Job Indicator: Primary 

General Data Change 



Mob Code: 
Supervisor Level: 
Supervisor ID: 
Reports To: 

*Regular/Temporary: 
Empl Class: 
Regular Shift: 

'Classified Indc: 

Standard Hours 

Standard Hours: 
Work Period: 
FTE: 



2635DP <X 

A 

<X 

<\ 

Regular : 
Permanent 

N/A 

Undassifd : 
40.00 

WCT <\ Wkly 52.2 
1.000000 i 



SrAstState'sAtty 



Entry Date: 



107/01/1999 



"Full/Part: 
"Officer Code: 
Shift Rate: 



Full-Time 
None 



Contract Number: 



USA 



I Adds to FTE Actual Count? 



Contract Type: 



SDE Rai 

Certification List Number 
Encumbrance Override 



Next Contract Number 



FLSA Period in Days NA 



Job Data 



Employment Data 



Benefits Program P arti ci patio n 



Save 



Return to Search f±& Previous tab E£j Next tab 



Refresh 



Work Location | Job Information | Job Labor | Pay roll | Salary Pla n | Cpmpensation 



https://corect,ct,gov:10200/psc/HRPRD/EMPLOYEE/HRMS/c/ADMINISTER_WORKF. 



6/29/2007 



Job Data 



Page 1 of 1 



New Window | Help J Customize Page | Jgj, 



Work Location "V Job information [ 'f[ Job Labor |C Payroll | Salary Plan f Compensation \ 

David Holzbach EMP ID: ,1 ■ JfT 11 Empl Rcc 



Effective Date: 06/22/2007 
Action / Reason: Data Chg 



Find First 

Effective Sequence: Job Indicator: Primary Job 

General Data Change 



Compensation Rate: 



4,667.21 OOOOSl 



'Frequency: IBCT C\ Biwkly: 



Default Pay Components 



I Amounts Controls | ; Changes 



Customize I Find 1 Kil First 



Conversion 



*Rate Code 

1 CTBASE ! C 



Seq Comp Rate 

4,667.210000 M 



Currency Frequency Pe rcent 

usdIq bct :Q 



Calculate Compensation 



Job Data 



Emjaloymejtf 



Benefits Program Participation 



Save 1 Return to Search \ Previous tab 



Refresh 



Work Location j Job Information | Job Labor | Payroll | Salary Plan [ Compensation 



https://corectxt.gov:10200/psc/HRPRD/EMPLOYEE/HmS/c/ADMINISTER_WORiCF. 



6/29/2007 



Job Data 



Page 1 of 1 



New Window I Help I Customize Pag e 



hfcfcp 



ID: | 

EmplRcd#: 

EffDate: 2007-06-22 
Sequence: 



David Holzbach 



Created: 06/29/2007 1:18PM 
Creator: Donna Lozier 

Last Update: 
by: 



Subject: GDC 

Note Text: Increase in hours from 35 to 40 weekly effective 6/22/07, 



V. 



Save | Undo Changes 



Return To: Note Selectio n Page 
Jo b Da ta Page 



https://corectxt.gov:10200/psc/HRPRD/EMPLOYEE/HmS/c/ADMINISTER_WORKF. 



6/29/2007 



10/05/2006 09:01 FAX 203 207 888V 



DANBURY STATE'S ATTY -» OCSA MAIN 



ElOOl 




Request for Employee Trs 

This form is required for all requests, e\ 
attach the registration form provided 
ComDleted forms must be submitted at leg 



Employee Information 



Name: David Holzbach 

[3 ■ am receiving training 
□ 1 am providing training 



Post-it* Fax Note 



7671 



CofiOapi. 



Phone # 



Fax# 



Daie 



y0^3~tKc [pages ► / 



Co. / 



Phone « 



Fax # 



Title: Senior Assistant State's Attorney 

If providing training and being paid, provide source of payment and how 
training hours are to be recorded for attendance purposes: 



Training Information 



Course Name/Location: Powerpoint Training- Rocky Hill 

Dates: From 11/08/2006 at 9:30 S am □ pm to 11/08/2006 at 12:30 □ am Spm 
Number of Credits/Hours: (If providing training, only list hours preparing and researching the presentation) 
Training In-Service □ CLE □ COLLECT □ POST □ Firearms 

Provider: p MDfiJK □ Information Technology 

□ Other (Specify): 



Financial Information 



Costs: Transportation $ 
Miscellaneous (Please specify): 
Deadline to obtain these rates: / 
Are grant funds involved? □ Yes 

S No 

How will □ Certificate U 

attendance be p other (please specify): 

verified? , 



Registration $ 



Lodging $ 



/ 



if yes, specify grant source and/or contact: 
Sign-in Sheet □ Instructor Sign-off 



Sign Here 


Employee: 




•vf/*"*- Date: M / ■ * / ou> 



Supervisor: 



Date:/*© 



Chief/Deputy/State's Attorney: _ 
Training Offf^er T^^^ 




Director of Financial Services: /ffijjjy AAMf 

Deputy Chief Site's Attorney for Personnel, Finance and Administration: 

'C7^ 




Date: /#J S I (JQ 
Date: /OlJTl L 
Date: iP I Ul <f L 

mm/ / !** 



Distribute 



\s Employee Supervisor 

Payroll , Rivera 



State's Attorney/DCSA Financial Services 



M. Forman 



Training 



Personnel 




OFFICE OF THE STATE'S ATTORNEY 
Judicial District of Danbury 



STATE OF CONNECTICUT 
DIVISION OF CRIMINAL JUSTICE 



146 WHITE STREET 

P.O. BOX 685 
DANBURY, CT 06813 
TELEPHONE {203)207-8670 
FAX (203) 207-8684 



WALTER D. FLANAGAN 

STATE'S ATTORNEY 



October 11, 2006 



David Holzbach, Senior Assistant State's Attorney 
Office of the State's Attorney 
Judicial District of Danbury 
146 White Street, P.O. Box 685 
Danbury, CT 06813 

R e: Written Reprimand 

Dear Mr. Holzbach: 

I am issuing you a written reprimand for your conduct on August 16, 2006 at the Danbury 
Superior Courthouse. From my investigation, I have concluded that you acted in an unprofessional 
manner when you photographed a female employee while she was working in the office without her 
knowledge. During my conversation with you and other Division employees, you admitted such 
conduct. In addition, in 1992, 1 verbally reprimanded you for similar unprofessional conduct and 
instructed you to cease taking photographs of courthouse employees without their knowledge. 

Your conduct on August 16, 2006 was unprofessional. It reflected poorly on you as a 
member of the State's Attorney's Office, and reflected poorly on the Division of Criminal Justice, as 
well. This conduct cannot be tolerated. 

During my recent meeting with you about this incident, we discussed my expectation that 
you act in a professional manner at all times. 1 also instructed you once again to cease such conduct 
and you agree to do so. You also expressed remorse for your unprofessional conduct, which I have 
taken into consideration in the context of this written reprimand. 

I am hopeful that this incident will prove to be an isolated one. If, however, there is future 
misconduct, I will take appropriate action. 



Very truly yours, 




cc: 



John J. Russotto, Deputy Chief State's Attorney 
Susan Claus, Personnel Officer 



Personal Data 



Page 1 of 1 



Core- 




Links Sian out 



My Links: 



Help 



I. J^ ar ft? it. personal H'gjpry jf Identity/Diversity \ 



Holzbach, David 



Employee 




EmpllDj 



Date of Birth: 
Age: 
Date of Death: 



Birth Country: 



Saved 



Birth Location: 



B Waive Data Protection 



Original Hire Date: 09/23/1985 ij|g 



USA; 



View Aii First Lii 1 of 1 



'Effective Date: 
Referral Source: 

Employee Referral ID: 
Specific Referral Source: 



[01/01/1901 H@] 

[Unknown ^3 Referral Source Subcategory: 



m 

Applicant is a family member 
Previously Employed by Company 





National ID 


View AH Fir 


st M of 1 \ : J 


Country id Type Description National ID Primary ID 






|USA jjey (PR ;g| Social Security Number |^^^*fjP!E|f |7j f?| ^ 






► 111 USA 



hS Save) Q, Return to Search 'l £El Previous tab J • : ^Refresh j 

NameJHjsipjy j Address History | Personal History ] Identity/Diversity 



https://corectxt.gov: 10000/psp/PEPRDm^^ 12/2/2005 



General Comments 



Page 1 of 1 



Help 



j General Comments Y_ 
Holzbach, David M 



Employee 



EmpllDj 



Comments By: 
Comment Date: 
Comment: 



[12/09/2005 HI 



Adjusted original hire date to reflect earliest start date of employment with the 
State. 



Save) i Q, Return to Search 



https://corect.ct.gov:10200/servlets/iclientservlet/HRPRD/?ICType=Panel&Menu=ADMI... 12/20/2005 



DCJ Rev. 11/93 

PERFORMANCE APPRAISAL 

I. EMPLOYEE IDENTIFICATION 

David Holzbach 
NAME 

Off ice of the State's Attorney 
WORK UNIT Danbury 

II. INSTRUCTION TO SUPERVISOR 



- PROSECUTING ATTORNEY 



Sr. Assistant State's Attorney 
CLASSIFICATION 

May 2006 - Appil 2007 

RATING PERIOD 



When conducting an employee performance appraisal, careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets . All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



III. EVALUATION 



A. CASE PREPARATION 



1 Satisfactory 1 1 Unsatisfactory 



B. CASE PRESENTATION 



X 



Satisfactory- 



Unsatisfactory 



C. QUANTITY OF WORK 



! Satisfactory Unsatisfactory 



D. ATTITUDE 



Satisfactory — 1 Unsatisfactory 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 



X 

Satisfactory 1 1 Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 

nr 



Satisf actory 



Unsatisfactory 



G. ATTENDANCE 



Satisfactory ' ' Unsatisfactory 



TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 



Satisfactory ' ' Unsatisfactory 



PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory 1 ' Unsatisfactory 



FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



/" 



K. 



OVERALL PERFORMANCE EVALUATION 




Satisfactory 



Unsatisfactory 



Jury Trials: State v. Jeffrey Malave, State v. Robert Lotzko 

You have the ability to try serious cases to verdict effectively . 

This ability should be u sed more often to balance off the trial 
workload of others. ~~ " 

IV. SIGNATURES 




Date signed 



Da-^fe Sj/gned 



v5/ /o / A ^ 





I hereby indicate that I have received a 
copy of this appraisal and have had an 
opportunity to discuss it with the eval- 
uator . 




Dep uty Chief S L dUa ^-gfr-AfefcogRey-- 
I have received the above and concur in 
the overall rating. 



Tft/s form is required for all training requests, whether the employee will receive training or provide 
training as an instructor or lecturer and even if the Division will not incur an expense as a result of 
the employee 's attendance. Applicants should submit the original form to their supervisor, together 
with all pertinent seminar information such as the registration form, brochure or other descriptive 
material. Keep a copy for your records. This form replaces a Purchase Request for training 
requests only; a Purchase Request is required for all other expenses. 



The completed form must be signed by the State's Attorney or designee and submitted to the Director of Financial Services at 
least 45 days prior to travel. Applications received less than 45 days before travel may be denied. If request is to serve 
as an instructor or lecturer, a dual employment form may also be required. Generally, this is the case if there is payment for 
your services from another state agency. See your supervisor or the Human Resources Unit prior to submitting a request 



Today'sDate: 06 . / 20 / 06 



David M. Holzbach 



Employee Name 



Assistant State ' s At±o r n e y 
Job Title 



Danbury 



Is training covered by a grant? 

□ Yes M No 



If yes, give grant name/contact if other 
than the Division of Criminal Justice: 



Office/Bureau/Unit 

Bargaining Unit 

Connecticut Prosecutors 
Inspectors Council 
CJ Employees 
Exempt 

Employee will be 

5& receiving training 

□ providing training (i.e., lecturer, 

instructor) 

If providing training, will you be 
receiving payment from any other 
source? 

□ Yes □ No 

If yes, is the other source a state 
agency? □ Yes □ No 

is training required by the Division of 
Criminal Justice? 

□ Yes 



Course Name 



Identity Theft 



□ In-service □ Firearms 

□ COLLECT □ POST Training 

□ Information Technology 

□ Continuing Legal Education 

CS National Advocacy Center (NDAA) 

□ Other Training 

Training Provider/Organization 

NDAA 



No_ n ^ 



9 



If yes, explain: rx, 



V--' 



Number of Hours/Credits 



Dates 

From: 

10 / 30 / 06 at 



a.m. / p^rft. 



11 



/ 



03 



/ 



To: 
06 

at 



am / p.m. 



Location of Training 

Columbia , South Carolina 



Registration/Fees $. 



Date by which payment must be made to 
obtain this rate: / / 



Travel 



□ Air □ Rail □ State Vehicle 

□ Personal Vehicle □ Other 

Date by which ticket must be purchased to 
obtain this fare: / / 



Lodging 



$ 



Deadline, if any, to receive this rate: 
I i 

Miscellaneous $ 



(Parking, tolls, ground transportation, etc.) 

Justification for Request 

(Attach additional sheets as necessary) 




>loyee Signature 
6-21-06 



CONTINUE TO OTHER SIDE r-'X 
FOR SUPERVISOR APPROVALS 



AUTHORIZATION OF SUPERVISOR AND STATE'S ATTORNEY 



Print Supervisor Name: 



Warren Murray 



Date: 



6-22-06 



COMMENTS: Include your assessment of how the knowledge and skills to be. gained will benefit your office and your official 

duties: This will permit the employee to acquire the spe cialized 

knowledge necessary to prosecute identity theft cases. 



6-23-06 



Supervisor Sigaapre 




Wc 



Review/Recommendation of Training Officer 




Date 



6-23-06 



Signature of State's Attorney or Designee Walter D. Flanagafiafe 
icer: 



Review/Recommendation of Personnel Officer: 'OLl/^Cu; vT^) ^ j. C idklx. 



Date 



ft. 




)ate 



Account Code: 



DIRECTOR OF FINANCIAL SERVICES 



GrantID: 




Actio n/Refe rredTo : 



Signature 



Date 



DEPUTY CHIEF STATE'S ATTORNEY FOR PERSONNEL, FINANCE AND ADMINISTRATION 



□ Approved as requested in the amount of $ 
Partially approved in the amount of $ 



along with 



days paid leave. 



along with 



days paid leave. 



All remaining expenses/leave shall be assumed by the applicant. 



Action/Referred To: 




DISTRIBUTION TO: fi\ Employee □ Supervisor □ State's Attorney/DCSA □ Financial Services 
Date JSj - C h i ef In s peeteF- Q Training J^Payroll JSf Personnel 

% Of), Tbrryycor^ DCJ0301TR 



N D A A FALL 2006 Course Training Schedule 



APPLICATION / Due Date: See Course Description 

National District Attorneys Association Fax or maj L ablation. Do not do both. 
National Advocacy Center Phone: 803-705-5050 I 



Application Requirements: To be considered for courses offered by the National District Attorneys Association at the National Advocacy Center, you must 
complete this form in its entirety (except optional) along with any additional information required in the course descriptions. Please type or print legibly and 
sign your form. Applications must be received by the deadline. If accepted, applicants will be notified approximately two weeks after the deadline and will 
receive confirmation and information about the course, travel and lodging. This form may be duplicated. 



Please specify your course choice by indicating the following: 

Course Name: 
Course Number: 

Course descriptions include requirements for attendance. Please provide the following: 

Level of experience required for the course? ""' years 
Requirements) met: fijfYes □ No 




Your level of experience? 



years 



Pre-requisite(s) required for the course? □ Yes 
Pre-requisite Course Name(s): 



Name: JJOSJ I 



jurisdiction: 



Business Address (No P.O. boxes): ) Hffp 

City "^ftuWr^ State C*T Zip 

Business Address (if using P.O. Box): 

City State _ 




Zip 



Telephone: Business: 
Fax: &0_ 



rfokf Home: 



E-mail: 



State(s) and Date(s) of Bar Admission: C-T 



I . What is the size of your office? 

(t? Total number of full-time attorneys 
1 Total number of part-time attorneys 



2. Total years as a prosecutor: 



3. Date elected/appointed t to current position: 

4. Date hired: 





trials: Misdemeanor 


Felony 


Civil 


State 2. 




o 


Federal 







6. Which National Advocacy Center courses have you attended within the last 18 months? 
Course Title Date 

Course Title Date 

7. Does your office have criminal jurisdiction! jS^es □ No 

OPTIONAL: It is the policy of the National District Attorneys Association to ensure that 
no individual is discriminated against on the basis of race, color, national origin, gen- 
der, or disability. To ensure that the aforementioned protected classes of people are fair- 
ly represented in NDAA courses, we are asking optional questions 8 and 9. 



8. Gender: 



. Male 



□ Female 



9. Race: □ Native American □ Hispanic 
□ Asian MWhite 



□ Black 

□ Other (specify) 



I understand that if I am accepted, advance participation and preparation on my part 
is required. I certify . that the information in this application is correct and that I have 
all of the experience and qualifications for this training program as listed in the course 
description. I also certify that I am a member in good standing of the Bar of the State 
of 



.The etacted/appointed prosecuting/attorney in my jurisdiction has approved my 
partiifpatjjSnJn the NDAA training program I have selected. 



Signature of Applies 




Name of elected/ appointed prosecuting attorney: Walter P.. Flan a gan 
Address: 14 6 White Street 



City/State/Zip: Danbury, CT 06810 
Phone Number: 203-207-86(70 



Please note: Only one application per jurisdiction will be eligible for selection for each course. 
Submission of application does not guarantee acceptance. 



DCJ Rev. 11/93 

PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I . 



EMPLOYEE IDENTIFICATION 



David Holzbach 



Sr. Assistant State's Attorney 
- CLASSIFICATION 



NAME 



Office of the State's Attorney 
WORK UNIT Danbury 



May 2005 - 



RATING PERIOD 



April 2 06 



II. INSTRUCTION TO SUPERVISOR 

When conducting an employee performance appraisal, careful 
consideration should be given to each factor. Performance appraisal 
is an objective process and employees should be rated on the way they 
meet the standards and objectives of their positions. There shall be 
two ratings: "satisfactory" or "unsatisfactory." When an employee is 
rated "unsatisfactory" in any category, the rating supervisor shall 
state reasons and, if practicable, suggestions for improvement. If 
space provided on form is insufficient, use additional blank sheets. 
All ratings of "unsatisfactory" must be discussed with the employee 
prior to the submission of the report to the Chief State's Attorney. 



III. EVALUATION 

A. CASE PREPARATION 



Satisfactory □ Unsatisfactory 



B. 



CASE PRESENTATION 



Satisfactory D Unsatisfactory 



C. QUANTITY OF WORK 



Satisfactory O Unsatisfactory 



D. ATTITUDE 



1^ Satisfactory D Unsatisfactory 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 



Satisfactory D Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 

^ Satisfactory ^ Unsatisfactory 



G . ATTENDANCE 

Satisfactory O Unsatisfactory 



H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 

n Satisfactory Ll Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 

Q Satisfactory D Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 

D Satisfactory D Unsatisfactory 



K. OVERALL PERFORMANCE EVALUATION 



Satisfactory D Unsatisfactory 

Jury trials-. State v. Arconti 



IV. SIGNATURES 




copy of this appraisal and have had an 
opportunity to discuss it with the 
evaluator . 



Date Signed' 



DCJ Rev. 11/93 

PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 

I. EMPLOYEE IDENTIFICATION 

David Holzbach Sr. Assistant State's Attorne y 

NAME - CLASSIFICATION 

Office of the State's Attorney May 2004 to April 2005 

WORK UNIT Danbury RATING PERIOD 

II. INSTRUCTION TO SUPERVISOR 

When conducting an employee performance appraisal , careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets. All ratings of 
"unsatisfactory" must be discussed .with the employee prior to the 
submission of the report to the Chief State's Attorney. 

III. EVALUATION 

A. CASE PREPARATION 



Satisfactory ' ' Unsatisfactory 



B. CASE PRESENTATION 



Satisfactory ' ' Unsatisfactory 



C. QUANTITY OF WORK 



X| _ , . _ ^ I I 

1 Satisfactory 1 1 Unsatisfactory 



D. ATTITUDE 



Satisfactory U — 1 Unsatisfactory 



ABILITY TO DEAL EFFECTIVELY WITH OTHERS 



^ — ' Satisfactory I ' Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 



Satisfactory 1 1 Unsatisfactory 



G . ATTENDANCE 



Satisfactory 1 1 Unsatisfactory 



H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory ' 1 Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



» 



K. OVERALL PERFORMANCE EVALUATION 



Satisfactory 1 1 Unsatisfactory 



IV. 



SIGNATURES 




Employee 

I hereby indicate that I have received a 
copy of this appraisal and have had an 
opportunity to discuss it with the eval- 
uator . 




State's Attorney; 
Deputy Chief State 
I have received thi 
the overall rating. 




Attorney 
above and concur in 




Date Signed 



Date 



Signed 




#f ate nf tomt^cttxut 

DIVISION OF CRIMINAL JUSTICE 



OFFICE OF 
THE CHIEF STATE'S ATTORNEY 



CHRISTOPHER L. MORANO 
CHIEF STATE'S ATTORNEY 



300 CORPORATE PLACE 
ROCKY HILL, CONNECTICUT 06067 
TELEPHONE (860) 258-5800 



March 28, 2005 



Tracy A. Bozek 

20 Valley View Road 

Brookfield, CT 068043 



Dear Ms. Bozek: 

I am in receipt of your letter dated March 18, 2005 which was forwarded to my 
attention by State's Attorney Walter Flanagan regarding the handling of a case in the 
Danbury Judicial District courtroom, where your son was the victim, by Senior Assistant 
State's Attorney David Holzbach. Thank you for your kind words regarding Mr. 
Holzbach. 

Again, thank you for taking the time to write on his behalf and I will see that your 
comments are placed in his personnel file. 



Sincerely, 




CHRISTOPHER L. MORAJXIO 
Chief State's Attorney 



CLM/rpb 



Walter Flanagan, State's Attorney for Judicial District Danbury 
David Holzbach-genior Assistant State's Attorney 




AN EQUAL OPPORTUNITY / AFFIRMATIVE ACTION EMPLOYER 




OFFICE OF THE STATE'S ATTORNEY 



STATE OF CONNECTICUT 

DIVISION OF CRIMINAL JUSTICE 



146 WHITE STREET 



P.O. BOX 665 



DANBURY. CT06B13 



WALTER D. FLANAGAN 

STATE'S ATTORNEY 



CHIEF 
ATTORN 



F 
IE 



S 

Y' 



TAT 
'SO 




TELEPHONE (203)207-8670 



FAX (203) 207-B684 



March 24, 2005 



Christopher L. Morano, Chief State's Attorney 
Office of the Chief State's Attorney 
300 Corporate Place 
Rocky Hill, CT 06067 

RE: David M. Holzbach 

Dear Chris: 

I enclose a letter which is complimentary towards the judicial system and Senior Assistant 
State's Attorney David Holzbach in particular. I would urge you to place it in his file. 



Very truly yours, 




Walter D. Flanagan 
State's Attorney 



WDF-ML 



Enclosure 



Tracy A. Bozek 
20 Valley View Road 
Brookfield, CT 06804 



March 18, 2005 



Walter Flanagan, Chief State's Attorney 
146 White Street 
Danbury, CT 06810 

Dear Mr. Flannagan: 

I would first like to apologize for the lateness of this letter. I wrote it a thousand times in my head but never 
managed to get it on paper. On April 5, 2003, my then 16-year-old son, Dan Bozek, was assaulted at 
Wendy's in Brookfield. About 3 or 4 weeks later charges were filed against four individuals. Having never 
been intimately involved in a criminal court case, I must comment on your staff. 

David Pond and the victim advocate services are a tremendous asset to the court system. Mr. Pond was 
extremely professional and compassionate. I never missed a court date and Dave was always by my side. He 
was my rock and provided invaluable support. He kept me informed of case updates and even prepared me 
for possible adverse outcomes. 

The State's Attorney who prosecuted Danny's case was David Holzbach. He was magnificent and related 
very well with my son. Every time I saw David enter the court it was like seeing God - you knew everything 
was going to be okay and you felt secure. David worked diligently on this case which resulted in convictions 
of all four individuals and three serving time in jail. 

David Holzbach and David Pond are truly my heros. My family and 1 will be indebted to them forever. 

I would also like to commend the Marshal service, particularly Patricia Pollevoy and Tanya Johnson. On June 
30, 2004, my husband and I were in court for the sentencing of Michael Cusack. I read our victim impact 
statement and Mr. Cusack was taken into custody. My husband and I sat in the courtroom for at least 5 
minutes after the Cusack family left - something I learned from David Pond so as to avoid confrontation in 
the hall. When we started to leave Ms. Pollevoy asked us to remain a little longer so we sat down. Court 
adjourned a couple of minutes later and again we started to leave. Ms. Pollevoy explained that Mr. Cusack's 
mother was outside with a group and had something to say to me, and the marshals weren't going to give her 
the opportunity to say it. They called for an additional marshal from downstairs who escorted us out of the 
building, through the parking lot and off the grounds. Had it not been for the keen senses of Ms. Pollevoy and 
Ms. Johnson, the Cusack family surely would have ambushed my husband and I. Who knows how far the 
situation could have escalated at that point. Please be sure their supervisor knows we are very grateful for 
their actions. 

Thank you again to your entire staff for making a difficult situation tolerable. 



Sincerely, 




DCJ Rev. 11/93 



PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. EMPLOYEE IDENTIFICATION 



David Holzbach 



NAME 
Office of the 

State's Attor ney - Danbury 
WORK UNIT 



Sr. Assistant State 1 sAAttorne v 
CLASSIFICATION 

Mav 20Q3 - Apri 1 2004 



RATING PERIOD 



II. INSTRUCTION TO SUPERVISOR 

When ^ conducting an employee performance appraisal , careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions 
There shall be two ratings: "satisfactory" or "unsatisfactory " 
When an employee is rated "unsatisfactory" in any category the 
rating supervisor shall state reasons and, if practicable 
suggestions for improvement. If space provided on form is 
insufficient , use additional blank sheets . All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 

Ill- EVALUATION 

A. CASE PREPARATION 



X 



Satisfactory 



Unsatisfactory 



B. CASE PRESENTATION 



Satisfactory 



Unsatisfactory 



C. QUANTITY OF WORK 

I 1 

1 1 Satisfactory 1 1 Unsatisfactory 



D. ATTITUDE 

pn i — i 

1 1 Satisfactory U — 1 Unsatisfactory 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 

j x I I — I 

1 1 Satisfactory ' 1 Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 

nn • i — I 

l -^ J Satisfactory 1 1 Unsatisfactory 



ATTENDANCE 



Satisfactory 



□ 



Unsatisfactory 



H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 

' ' Satisfactory Unsatisfactory 



PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory ' 1 Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 

' ' Satisfactory ' ' Unsatisfactory 



t 



K. OVERALL PERFORMANCE EVALUATION 



v 

-^- J Satisfactory 1 1 Unsatisfactory 



IV. SIGNATURES 




Employee 

I hereby indicate that I have received a 
copy of this appraisal and have had an 
opportunity to discuss it with the eval- 
uator . 




State's Attorney; 
Deputy Chief State's Attorney 
I have received the above and concur in 
the overall rating. 




DsCte Signed 



4 -9?- o<l 



Date Signed 



Date Signed 




DIVISION OF CRIMINAL JUSTICE 

OFFICE OF 

THE CHIEF STATE'S ATTORNEY 



CHRISTOPHER L_, MORANO 
CHIEF STATE'S ATTORNEY 



3O0 CORPORATE PLACE 
ROCKY HILL, CONNECTICUT 06067 
TELEPHONE (860) 258-58O0 



August 12, 2003 



David Holzbach 

Senior Assistant State's Attorney 
State's Attorney's Office 
Judicial District of Danbury 
146 White Street 
P.O. Box 685 

Danbury, Connecticut 06813 
Dear Attorney Holzbach: 

Allow me to congratulate you on your fifteen years of service in the Division of 
Criminal Justice. I did not want this anniversary to go by without expressing my gratitude 
to you for your service to this agency and the citizens of Connecticut. 

As you well know, our prosecutors are faced with increasing caseloads and pressures 
every day. Yet, the job they perform is critical to our system of government. It is gratifying 
to know that experienced prosecutors, like you, are on the "front lines" of the criminal justice 
system. 

Thank you for all you have done for our criminal justice system. 



Sincerely, 




CHRISTOPHER L. MORANO 
CHIEF STATE'S ATTORNEY 

c: Walter D. Flanagan, Esq. 
Warren Murray, Esq. 
^Personnel File 



AN EQUAL OPPORTUNITY EMPLOYER 



DCJ Rev. 11/93 



PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. 



EMPLOYEE IDENTIFICATION 



David M. Holzbach 



NAME 

Office of the 

State's Attorney - Danbury 



WORK UNIT 



Sr. Assistant State 1 s Attorney 
CLASSIFICATION 

May 2002 to April 2003 
RATING PERIOD 



II. INSTRUCTION TO SUPERVISOR 

When conducting an employee performance appraisal, careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement . If space provided on form is 
insufficient, use additional blank sheets. All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report' to the Chief State's Attorney. 



III. EVALUATION 

A. CASE PREPARATION 



X 



Satisfactory 



Unsatisfactory 



B. CASE PRESENTATION 



X 



Satisfactory 



Unsatisfactory 



C. QUANTITY OF WORK 



Satisfactory 1 1 Unsatisfactory 



D. 



ATTITUDE 



X 



Satisfactory 



□ 



Unsatisfactory 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 



X I I — I 

Satisfactory 1 1 Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 



X 



Satisfactory 1 ' Unsatisfactory 



G. ATTENDANCE 



Satisfactory 1 ' Unsatisfactory 



H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory ! 1 Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



Satisfactory I 1 Unsatisfactory 



K. OVERALL PERFORMANCE EVALUATION 



X 



Satisfactory 



Unsatisfactory 



IV. SIGNATURES 




Employee 

I hereby indicate tfiat I have received < 
copy of this appraisal and have had an 
opportunity to discuss it with the eval- 
uator . 




State's Attorney; / 

Deputy Chief StateVs Attorney 

I have received t-jQle. above and concur in 

the overall rating. 




Date Signed 




Date Sicfned 



04/11/02 



12:23 



©203207S684 



DANB ST ATTY 



-*■+-» OCSA MAIN 



21002 



Request for Employee Training 

This farm is required for all training requests, whether the employee will receive , r3 ,wnu or provid- 
ing ,s an instructor or lecturer and even if the Division w « not incur an expense a S S 
he employee s attendance. Ap P l,cants should submit the original form to their Supervisor toq"^ 
^ pen.nent sern,nar formation such as the registration form, orochure or other a JscriptiZ 
ma.enal Keep a copy for your record,. This form replaces a Purchase Request for trZ l 
requests only: a Purchase Request is required for all other expenses 9 



as an instructor or lecturer, a dual employment form may also be required Gm^^JS^^ th^l /T 
your services from another state agency. See Y°ur supervisor or the Human ^emu^^ 



David M. Holzbach 

_Assistant State's Attorne 
Danburv 



If yes, give grant name/contact if other 
than the Division of Criminal Justice: 



Date by which payment must be made to 
obtain this rate; / / 



Connecticut Prosecutors 
Q Inspectors Council 

CJ Employees 
Q Exempt 

receiving training 

□ providing training (Le., lecturer, 

instructor) 




□ No 



If yes, is the other source a state 
agency? □ Yes □ No 

«lgTm M i iiiirnrtbytheDivMnlS 
^pU01ii-rj(:M r HP 

□ Yes No 



If yes, explain:. 



8th Annual Advanced Fire 
Investigation School 

□ In-service □ Firearms 
Q COLLECT □ POST Training 
O information Technology 

□ Continuing Legal Education 

□ National Advocacy Center (NDAA) 

□ Other Training 

CT Fire Academy 
Windsor Locks, CT 

From: 

04 / 29 ! 02 at8:30 gm f ^ 



□ Air □ Rail □ State Vehicle 
Personal Vehicle □ Other 

Date by which ticket must be purchased to 
obtain this fam: / / 

Deadline, if any, to receive this rate- 
/ / 



(Parking, tolls, ground transportation, etc.) 



(Attach additional sheets as necessary) 
Additional information 



To; 



2±J-2±J_¥l_ at 5:D(toB } Pil71 _ 



will be beneficial for 
prosecution of arson cases 




ipioyee Signature 

4-10-02 

Date 

CONTINUE TO OTHER SIDE r-N. 
FOR SUPERVISOR APPROVALS U/ 



•*->•-*• OCSA MAIN 



AUTHORIZATION OF SUPERVISOR AnTstatp^TtT!^T 



Print Supervisor Name: 



Warren Mum^ 



Date: 4-10-02 



"""^^^ a " d te 5 t i m on y issues involved in arson 

— , u in arson prose cut 



ions . 



Supervisor Signature 



4-10-02 



Review/Recommendation of Training Officer 
Review/Recommendation of Personnel Officer:_ 




DIRECTOR OF FINANCIAL SERVICES 



Account Code: 



GrantID: 



Actlon/ReferredTo: 



Signature 



Date 



Q 
□ 



DEPUTY CHIEF STATE'S ATTORNEY FOR PERSONNEL, FINANCEAND ADMINISTRATION 



Approved as requested in the amount of $ 



aiong with 



days paid leave. 



Partially approved in the amount of $ 



along with 



Action/Referred To 



All remaining expensesteave shall be assumed by the applicant. 



days paid leave. 




Signature 



Date 



DISTRIBUTION TO: 

Date 



Employee □ Supervisor □ State's Attomey/DCSA □ Financial Senses 
GTchief Inspector □ Training St*** [Personnel JfiA* 



DCJ03O1TR 




OFFICE OF 



300 CORPORATE PLACE 
ROCKY HILL, CONNECTICUT 06067 
PHONE: (860) 258-5800 FAX: (860) 258-5858 



DAVID HOLZBACH 

SR. ASSISTANT STATE'S ATTORNEY 

JUDICIAL DISTRICT OF D ANBURY 



JOYCE H 
PERSON 




Distant 



APRIL 26, 2002 



SUBJECT: TRAINING CERTIFICATE 



Enclosed is a Certificate of Training for your attendance on April 18, 2002 at the seminar on 
Computer Crime and the USA Patriot Act. A copy has been placed in your personnel file. 

/jsh 

Enclosure 



AN EQUAL OPPORTUNITY / AFFIRMATIVE ACTION EMPLOYER 



the employee's attendance. Applicants should submit the original form to their .,«pemSr S 
with alt pertinenbsemtnar information such as the registration form, brochure or other descriptive 

requests only; a purchase Request is required for all other expenses 



^^instructororleotu^ 

covered" by a grant? i 

□ Yes ■ □ No " ~ 



David M. Holzbach 



Employee Name 

Sr. Assistant State's Att 



Job Title 



Danbury 



OrTTce/Bureau/Unit 



Bargaining Unit 

^21 Connecticut Prosecutors 
Q Inspectors Council 
Q CJ Employees 
Q Exempt 

Employee will be 

^3 receiving training 
Q providing training (i.e., lecturer, 

instructor) 

If provirhnq training will /ou be 
receiving payment from any other 
* sourer 1 ? 

□ Yes □ No 

If yes, is the other source a state 
agency? □ Yes □ No 



§lsI&aii|iF^eJ:uircd by the Division of. 




Ifyes, explain:. 



HFC 2 



2001 



Ifyes, give grant name/contact if other 
than the Division of Criminal Justice: 



Course Name 

Practice before the 
Psychiatric Sec. Rev. B oar 
SI In-service Q Firearms 

□ COLLECT □ POST Training 

□ Information Technology 

□ Continuing Legal Education 

□ National Advocacy Center (NDAA) 

□ Other Training 

" Training Provider/Or^ ■ 

OCSA 



Number of Hours/Credits 



From: 

01 / 16 / 02 at 1:00 axm / p.m. 



To: 



01 / 16 / 02 at 5:00 arc / p. m. 



"raining 



Rocky Hill, CT 



Date by which payment must be made to 
obtain this rate: / / 



Travel 



□ Air □ Rail Q state Vehicie 
ZX Personal Vehicle □ Other 

Date by which ticket must be purchased to 
obtain this fare; / / 



Lodging 



Deadline, if any, to receive this rate- 
1 I 

Miscellaneous $ 



(Parking, tolls, ground transportation, etc.) 
Mileage reimbursement 

Justification for; Request 

(Attach additional sheets as necessary) 




Employee Signature 
12-18-01 

Date 

CONTINUE TO OTHER SIDE pN. 
FOR SUPERVISOR APPROVALS L^> 



AUTHORIZATION OF SUPERVISOR AND STATE'S ATTORNEY 



Print Supervisor Name: Warren Murray Date: 12-18-01 

COMMENTS: Include your assessment of how the knowledge and skills to be gained will benefit your office and your official 
duties: 



4£ 



Review/Recommendation of Training Officer: 



Review/Recommendation of Personnel Officer: \ \ vSo^Cb>i^Y\ . CJIg^oO 



AccountCode: 



DIRECTOR OF FINANCIAL SERVICES 



GrantID: 



12-18-01 




ate 



Action/ReferredTo: 



Signature 



Date 



DEPUTY CHIEF STATE'S ATTORNEY FOR PERSONNEL, FINANCE AND ADMINISTRATION 



□ 
□ 



Approved as requested in the amount of $ 



Partially approved in the amount of $ 



along with 



days paid leave. 



along with 



days paid leave. 



All remaining expenses/leave shall be assumed by the applicant. 



Action/Referred To: 





Signature 



Date 




DISTRIBUTION TO: /□ Employee □ Supervisor □ State's Attorney/DCSA □ Financial Services 
Date P^Chief Inspector □ Training QPayroll Herscnnel 




DC J 0301 TR 



DCJ Rev. 11/93 



PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. 



EMPLOYEE IDENTIFICATION 



David M. Holzbach 



Sr. Assistant State 1 s Attorney 



NAME 



CLASSIFICATION 



State's Attorney - Danbury 



May 2001 to April 2002 



WORK UNIT 



RATING PERIOD 



II. INSTRUCTION TO SUPERVISOR 

When^ conducting an employee performance appraisal, careful 
consideration should ' be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets . All ratings of 
"unsatisfactory" must, be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



III. EVALUATION 

A. CASE PREPARATION 



X 



Satisfactory 



Unsatisfactory 



B. 



CASE PRESENTATION 



Satisfactory 



Unsatisfactory 



C. QUANTITY OF WORK 



Satisfactory 



D. ATTITUDE 



Satisfactory fa — 1 Unsatisfactory 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 



Satisfactory 1 ' Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 



Satisfactory 1 ' Unsatisfactory 



Unsatisfactory 



G . ATTENDANCE 



— 1 Satisfactory 1 1 Unsatisfactory 



H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory — 1 Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 

1 1 Satisfactory ' ' Unsatisfactory 



K. OVERALL PERFORMANCE EVALUATION 



Satisfactory 1 1 Unsatisfactory 



IV. SIGNATURES 




Lave received a 
have had an 
opportunity to discuss it with the eval- 
uator . 




State's Attorney ; 
Deputy Chief State's 
I have received the 
the overall rating. 




torney 
ove and concur in 



Date Signed 





Date 'Signed 



DO 

m 
O 




DIVISION OF CRIMINAL JUSTICE 



OFFICE OF 



THE CHIEF STATE'S ATTORNEY 



JOHN M. BAILEY 



300 CORPORATE PLACE 



CHIEF STATE'S ATTORNEY 



ROCKY HILL, CONNECTICUT 06067 
TELEPHONE (860) 258-5800 



July 17, 2000 



Patricia M. Froehlich, Esq. 

Supervisory Assistant State's Attorney 

Judicial District of Danbury 

146 White Street 

Danbury, Connecticut 06813 

Dear Trish: 

I have received a copy o£ your July 13, 2000 letter regarding Senior Assistant State's 
Attorney David Holzbach. I will see to it that a copy of your letter and that of the victim's 
family are placed in Mr. Holzbach's personnel file. 



c. 



Walter Flanagan, Esq. 
David Holzbach, Esq. 
Personnel file 




OHNM. BAILEY 
3HIEF STATE'S ATTORNEY 



AN EQUAL OPPORTUNITY EMPLOYER 




STATE OF CONNECTICUT 
DIVISION OF CRIMINAL JUSTICE 

OFFICE OF THE STATE'S ATTORNEY 
Judicial District of Danbury 



WALTER D. FLANAGAN 

STATE'S ATTORNEY 



146 WHITE STREET 

P.O. BOX 685 
DANBURY, CT 06813 
TELEPHONE (203)207-8670 
FAX (203) 207-8684 



PATRICIA M. FROEHLICH 

SUPERVISORY ASSISTANT STATE'S 
ATTORNEY 



July 13, 2000 



. CHIEF STATE'S 



David M. Holzbach 

Senior Assistant State's Attorney 

Office of the State's Attorney 

146 White Street 

Danbury, Ct 06810 

Re: State v. Daab 

Dear David: 

i would like to compliment you on your handling of the above-captioned child abuse 

case. 

The enclosed letter to our Victim's Advocate makes clear that in addition to your 
usual preparation and attention to detail, you demonstrated compassion for the needs of 
the victim in this case. 

It is professionalism such as yours that demonstrates a prosecutor's dedication to 
the pursuit of justice and to the protection of victim's rights. You are an asset to this Office. 



Sincerely, 




Patricia M. Froehlich 

Supervisory Assistant State's Attorney 



c: John M. Bailey, Chief State's Attorney 
Walter D. Flanagan, State's Attorney 



DKT. A. DSD-e^ff-p iMxii- S 



(908) 359-2608 

June 22,2000 




j -i «■»'-"). f "aml\ ",r -Ti -;l-S 



<DazddW. 'Pond 
Superior Court 
C/o States Attorney 
146 "White Street 
DanBury, CI 06810 



Dear Mr. Pond; 









f 



/ wanted to £afe a/ew ^ttzct^ to thankjjou and Mr. HolzBac^for all of your help in 
regards to my daughters case. This whole experience has Seen very tough and emotional on 
Courtney and our family, But your help along with Mr. HolzBack^s helped to make this process 
Bearable. I can't than^you Both enough for all the help and assistance you two affordedme. 
I know it s your jo B, But I feel you went Beyond the call of duty. 

Please find enclosed, a current picture of Courtney (on a Bookmark . . just like I told you 
aBout). <lhank_youfrom the Bottom of my heart for fighting for my daughters rights. 



Most respectfully, 



Sarah 9deljrick_ 




DCJ Rev. 11/93 



PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. EMPLOYEE IDENTIFICATION 



David M. Holzbach Senior Assistant State's Attor ney 

NAME CLASSIFICATION 

Danburv May. 2000 to April, 2001 

WORK UNIT RATING PERIOD 



II. INSTRUCTION TO SUPERVISOR 

When conducting an employee performance appraisal, careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets. All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 

III. EVALUATION 

A. CASE PREPARATION 



X 



Satisfactory 1 1 Unsatisfactory 



B. CASE PRESENTATION 



X 



Satisfactory 1 1 Unsatisfactory 



C. QUANTITY OF WORK 

Satisfactory Unsatisfactory 



X 



D. ATTITUDE 



X 



Satisfactory ' " Unsatisfactory 

I appreciate the enthusiasm with which you approached the 

NDAA Arson course and your interest in working with the State 

and local Fire Marshals. 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 



-X- 



Satisfactory 1 ' Unsatisfactory 

Your willingness to assist me , other prosecutors, and our 

clerical staff is appreciated. 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 



X 



Satisfactory ' ' Unsatisfactory 



G . ATTENDANCE 



Satisfactory 1 1 Unsatisfactory 



H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



K. OVERALL PERFORMANCE EVALUATION 



X 

1 Satisfactory 1 1 Unsatisfactory 



IV. SIGNATURES 



Supervisor-Evaluafror 




Employee 

I hereby indicate' that I have received a 
copy of this appraisal and have had an 
opportunity to discuss it with the eval- 
uator . 




State's Attorney; 



Deputy Chief State/ s Attorney 
I have received th.& above and concur in 
the overall ratinn- 





Date Signed 




DCJ Rev. 11/93 



PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. 



EMPLOYEE IDENTIFICATION 



NAME 



David M. Holzbach 



Senior Assist ant State's Attorney 
CLASSIFICATION 



Danhnry 
WORK UNIT 



May, 1999 to April, 2000 
RATING PERIOD 



II. INSTRUCTION TO SUPERVISOR 

When_ conducting an employee performance appraisal, careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets. All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



III. EVALUATION 

A. CASE PREPARATION 



You continue to excel in organizational and preparation skills. 



B. CASE PRESENTATION 



Satisfactory 



Unsatisfactory 



Unsatisfactory 



C, QUANTITY OF WORK 



J Satisfactory I 1 Unsatisfactory 

I appreciate your willingness to assume the respo nsibility 

of rev iewing and assigning applications for arrest wa rrants 

while I prepare for the State v. Martin felony murder trial s . 

D. ATTITUDE 



Satisfactory UJ Unsatisfactory 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 



X 1 

Satisfactory ' 1 Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 



X — I 

Satisfactory I 1 Unsatisfactory 



G . ATTENDANCE 



x . 1 • 

Satisfactory 1 ' Unsatisfactory 



TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 



Satisfactory ' ' Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory 



Unsatisfactory 



FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



Satisfactory 1 ' Unsatisfactory 



K. OVERALL PERFORMANCE EVALUATION 



Satisfactory Unsatisfactory 



IV. SIGNATURES 



^PdMxJUi to. ^tuJhiMM , f/jy/tsb 

Supervisor-Eva luator / Date s/gned 





Empl6yee yC Date signed 

I hereby indicate that Jl have received a 
copy of this appraiiaj/and have had an 
opportunity to discuss it with the eval- 
uator . 





State's Attorney; A Date Signed" 

Deputy Chief State's Attorney 
I have received the apove and concur in 
the overall rating. 
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DIVISION OF CRIMINAL JUSTICE 



OFFICE OF 



THE CHIEF STATE'S ATTORNEY 



CHIEF STATE'S ATTORNEY 



JOHN M. BAILEY 



300 CORPORATE PLACE 
ROCKY HILL, CONNECTICUT 06067 
TELEPHONE (860) 258-5SOO 



June 28, 1999 



David M. Holzbach, Esq. 
Senior Assistant State's Attorney 
State's Attorney's Office 
Judicial District of Danbury 
146 White Street 
P.O. Box 685 

Danbury, Connecticut 06813 

Dear David: 

In accordance with the provisions of the collective bargaining agreement between the 
Division of Criminal Justice and Connecticut Association of Prosecutors, Article 16, Section 
4a(3), you will be advanced to the level of Senior Assistant State's Attorney effective July 1, 



The collective bargaining agreement requires that a certificate be given to each individual 
who reaches the level of Senior Assistant State's Attorney in recognition of that achievement. We 
are also enclosing a new ID card which reflects the title change. 

I would like to personally congratulate you and thank you for your daily contribution to 
the Division of Criminal Justice. 



1999. 




( 




OMN M. BAILEY 
3fflEF STATE'S ATTORNEY 



JMB:jsh 

Enclosures 



c: 



Walter D. Flanagan, Esq. 



AN EQUAL OPPORTUNITY EMPLOYER 



DCJ Rev. 11/93 

PERFORMANCE APPRAISAL 
I. EMPLOYEE IDENTIFICATION 

David Holzbach 
NAME 

Danbury 

WORK UNIT 



• PROSECUTING ATTORNEY 



Assistant State's Attorney 
CLASSIFICATION 

May 1998 to April 1999 
RATING PERIOD 



II. INSTRUCTION TO SUPERVISOR 

When conducting an employee performance appraisal, careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets. All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



III. EVALUATION 

A. CASE PREPARATION 



X 



Satisfactory 



Unsatisfactory 



B. CASE PRESENTATION 

S — I Satisfactory I 1 Unsatisfactory 

Your sentencing comments in State v. Patrick Sullivan are just one 



example of your ability to effectively convey the State's positi on . 



C. QUANTITY OF WORK 

r~x I I — I 

Satisfactory ' ' Unsatisfactory 

I am consistently impressed by the ass istance you provide 
nthpr attorneys and by your commitment to represen ting this offic 
—±n t-hp r-n mmunity . 

D. ATTITUDE 

I 1 

Satisfactory U^rJ Unsatisfactory 

Your willingness to assist with general office matters during 

our clerk's extended absence is just one example of the positive 

attitude you routinely display. 

E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 

I X I . I 1 

Satisfactory 1 ' Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 



X 



Satisfactory ' 1 Unsatisfactory 



G . ATTENDANCE 



Satisfactory 1 1 Unsatisfactory 



H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



K. OVERALL PERFORMANCE EVALUATION 



■W Satisfactory ' ' Unsatisfactory 



IV. SIGNATURES 



Sunervisor-Evaluator 




iployee 

I hereby indica^te/that I have received ; 
copy of this appraisal and have had an 
opportunity to discuss it with the eval- 
uator 





State's Attorney; 
Deputy Chief State^/5 Attorney 
I have received tu>e above and concur in 
the overall rating. 



Date Signe 



Date Signed 



Date Signed 




jitate of (Eoratecitttfi 

DIVISION OF CRIMINAL JUSTICE 



THE CHIEF STATE'S ATTORNEY 



OFFICE OF 



JOHN M. BAILEY 



30O CORPORATE PLACE 



CHIEF STATE'S ATTORNEY 



ROCKY HILL. CONNECTICUT 06067 
TELEPHONE 1860) 258-5aOO 



November 3, 1998 



Patricia M. Froehlich, Esq. 
Supervisory Assistant State's Attorney 
Judicial District of Danbury 
146 White Street 
P.O. Box 685 

Danbury, Connecticut 06813 
Dear Trish: 

Thank you for your letter of October 28, 1998. I will see to it that a copy of Ms. Keane's 
letter is placed in David Holzbach's personnel file. 




Very truly yours/ 



c. 



Walter Flanagan, Esq. 
David Holzbach, Esq 
Personnel file 



/ 



AN EQUAL OPPORTUNITY EMPLOYER 




DIVISION OF CRIMINAL JUSTICE 



OFFICE OF THE STATE'S ATTORNEY 



JUDICIAL DISTRICT OF OANBURY 




ST 23 Haoi'fe 



WALTER D. FLANAGAN 
STATE'S ATTORNEY 



146 WHITE STREET 

P.O. BOX 685 
DAN BURY, CT 06S13 
TELEPHONE (203) 207-8670 
FAX (203) 207-8684 



October 27, 1998 



David M. Holzbach, Assistant State's Attorney 
Judicial District of Danbury 
146 White Street 
Danbury, CT 06810 

Re: Community Relations 
Dear David: 

I was very pleased to receive a copy of the New Fairfield Substance Abuse Prevention 
Council's appreciation letter regarding your October 14 visit to the New Fairfield High School. 

Your representation of this Office at.community functions such as Western Connecticut State 
University's upcoming Professional Day demonstrates your dedication and commitment to the role 
of the prosecutor; and I value your assistance. 



Sincerely, 




Patricia M. Froehlich 

Supervisory Assistant State's Attorney 



PMF/hs 



cc: John Bailey, Chief State's Attorney \/ 
Walter D. Flanagan, State's Attorney 




OCT 2 1 m 

New Fairfield 

Substance Abuse Prevention Council 



October 20, 1998 



David Holzbach ~ cc: Joe Gargano 

State's Attorney Office Patricia Froehlich 

Danbury Superior Court 
146 White Street 
Danbury, CT 06810 



Dear David, 

I want to thank you again for coming to New Fairfield High School to speak with the 
students in the Business Law class. Joe Gargano and I are particularly appreciative of 
community people taking time out of their day to bring real life into the classroom. I 
believe that students can learn so much from the people within the community and not just 
from text books. 

The New Fairfield Substance Abuse Prevention Council is dedicated to supporting the 
community in the prevention effort. Your contribution has been invaluable and I hope we 
can count on you and your office to help provide additional experiences in the nature. 



Sincerely, 




IJudith Keane, msw, cadc 

ice Abuse Counselor 
New Fairfield High School 




$bdz at Ctmntctiott 

DIVISION OF CRIMINAL JUSTICE 



THE CHIEF STATE'S ATTORNEY 



OFFICE OF 



CHIEF STATE'S ATTORNEY 



JOHN M. BAILEY 



300 CORPORATE PLACE 
ROCKY HILL, CONNECTICUT 06067 
TELEPHONE <860> 258-58CO 



August 12, 1998 



David Holzback, Esq. 
Assistant State's Attorney 
Judicial District of Danbury 
State's Attorney's Office 
146 White Street 
P.O. Box 685 

Danbury, Connecticut 06813 
Dear David: 

Allow me to congratulate you on your ten years of service in the Division of Criminal 
Justice. I did not want this anniversary to go by without expressing my gratitude to you for 
your service to this agency and the citizens of Connecticut. 

As you well know, our prosecutors are faced with increasing caseloads and pressures every 
day. Yet, the job they perform is critical to our system of government. It is gratifying to know 
that experienced prosecutors, like you, are on the "front lines" of the criminal justice system. 

Thank you for all you have done for our criminal justice system. 



VerylJuly yours, 



c. 



Walter D. Flanagan, Esq. 
Patricia M. Froehlich, Esq. 
Personnel file 




*NM. BAILEY 
IEF STATE'S ATTORNEY 



AN EQUAL OPPORTUNITY EMPLOYER 



DC J Rev. 11/9 3 



PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. EMPLOYEE IDENTIFICATION 

David Holzbach Assistant State's Attorney 

NAME CLASSIFICATION 

Office of State's Attorney - D anbury May, 1997 to April, 199 8 

WORK UNIT RATING PERIOD 



II. INSTRUCTION TO SUPERVISOR 

When conducting an employee performance appraisal, careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets. All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



III. EVALUATION 

A. CASE PREPARATION 



1 1 Satisfactory 1 1 Unsatisfactory 

You continue to excel in this area, preparing thoroughly not only 



for those cases you expect will go to trial but also for the reg ular 

and pre-trial dockets. ' 

B. CASE PRESENTATION 



X 



Satisfactory 



Unsatisfactory 



C. QUANTITY OF WORK 



1 1 Satisfactory 1 1 Unsatisfactory 

You routinely handle not only the cases which have been specif- 



inally assigned to vou, but also demonstrate willingness to 
— assist others. 

D. ATTITUDE 



Satisfactory 1 1 Unsatisfactory 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 



— - 1 Satisfactory 1 1 Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 

— — ' Satisfactory ——I Unsatisfactory 



G . ATTENDANCE 



Satisfactory ' 1 Unsatisfactory 



TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 



Satisfactory I > Unsatisfactory 



PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



satisfactory ' ' Unsatisfactory 



FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



K. OVERALL PERFORMANCE EVALUATION 



Satisfactory 1 1 Unsatisfactory 



IV. SIGNATURES 



Supervisor-Eva luator 




Employee 

I hereby indica^e^hat I have received a 
copy of this appraisal and have had an 
opportunity to discuss it with the eval- 
uator . 




State's Attorney; 
Deputy Chief State ' s/Xttorney 
I have received the (above and concur in 
the overall rating. 





Date Signed 



DCJ Rev, 11/93 

PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



I. EMPLOYEE IDENTIFICATION 

David M. Holzbach Assistant State's Attorney 

NAME CLASSIFICATION 

Office of State's Attorney - Da nbur y 1996 - 1997 

WORK UNIT RATING PERIOD 



II. INSTRUCTION TO SUPERVISOR 

When conducting an employee performance appraisal, careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets. All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



III. EVALUATION 

A. CASE PREPARATION 



1 1 Satisfactory 1 ' Unsatisfactory 

You routinely prepare for all assignments, but the results of the 

myriad of cases you have tried over the past year demonstrates yo ur 
outstanding ability to anticipate and prepare for a barrage of 
arguments made by pro se and defense counsel alike. 

B. CASE PRESENTATION 



' ' Satisfactory 1 ' Unsatisfactory 

Your courtroom demeanor is always appropriate; you demonstrated 



great skill and patience in dealing with a rambunctious pro se in 



both State v. Batts and State v. Perez. In State v. Sentementes and 
State v. Pinder you effectively handled the trial tactics of experienced 
and agressive defense attorneys. 



C. QUANTITY OF WORK 

Satisfactory ' ' Unsatisfactory 

In addition to preparing and presenting three major felony trials 

and one misdemeanor trial during the year, your willingness to 

work well beyond normal working hours and to help out other 
attorneys and staff members is an asset to this office. 

D. ATTITUDE 

^ — ' Satisfactory ' ' Unsatisfactory 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 

[x I I I 

1 1 Satisfactory 1 1 Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 

1 Satisfactory ' ' Unsatisfactory 



G. ATTENDANCE 



Satisfactory 1 1 Unsatisfactory 



H. TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



Satisfactory 1 ' Unsatisfactory 



K. OVERALL PERFORMANCE EVALUATION 



L -^ J Satisfactory 1 1 Unsatisfactory 

You exercise appropriate judgment with respect to the disposition 

of the regular docket and your assigned files while maintaining 

excellent communication with the Supervisory Assistant State's 
Attorney and the State's Attorney regarding your decisions. Your 
trial skills have developed over the past year to a level of excellence 
IV. SIGNATURES which has greatly advanced the administration of 

justice in this Judicial District. 

«//b/?7 

Date Signed 
Date Signed 



y-//r/f7 

Date Signed 



the overall rating. 



Super^sor-Evaluator * 

92l3U 




Employee 

I hereby indicate that 1 hjjive received 
copy of this appraisal ana have had an 
opportunity to discuss it with the eval- 
uator . 






State's Attorney; 
Deputy Chief State's 
I have received the 



ttorney 
bove and concur in 



DCJ Rev. 11/93 

PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



L EMPLOYEE IDENTIFICATION 

David M. Holzbach 
NAME 

Office of State's Attorney - Danbury 
WORK UNIT 

II. INSTRUCTION TO SUPERVISOR 



Assistant State's Attorney 
CLASSIFICATION 

June 1, 1995 to May 31, 1996 
RATING PERIOD 



When conducting an employee performance appraisal, careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets. All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



III. EVALUATION 

A. CASE PREPARATION 



Satisfactory 1 1 Unsatisfactory 



B. CASE PRESENTATION 



X I 

1 Satisfactory 1 1 Unsatisfactory 



C. QUANTITY OF WORK 



X 

— 1 Satisfactory 1 1 Unsatisfactory 



D. ATTITUDE 

S3 



Satisfactory 1 > Unsatisfactory 



ABILITY TO DEAL EFFECTIVELY WITH OTHERS 



x~l I — I 

— 1 Satisfactory 1 1 Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 



Satisfactory 1 1 Unsatisfactory 



G . ATTENDANCE 



Satisfactory 



Ho TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 

I I Satisfactory I ! Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



Satisfactory 1 1 Unsatisfactory 



K. OVERALL PERFORMANCE EVALUATION 



Satisfactory 1 1 Unsatisfactory 



IV o SIGNATURES 



Sup< 



dsor-EvalWator 




Employee 

I hereby indicate /that I have received « 
copy of this appraisal and have had an 
opportunity to discuss it with the eval- 
uator . 




State's Attorney 
Deputy Chief State's Attorney 
I have received the above and concur 
the overall rating. 



in 



Date Signed 




Dat^ Signed 



DCJ Rev. 11/93 

PERFORMANCE APPRAISAL ~ PROSECUTING ATTORNEY 



I. EMPLOYEE IDENTIFICATION 

David M. Holzbach Assistant State's Attorney 

NAME CLASSIFICATION 

Office of the State's Attorney 

Danbury, Connecticut June 1, 1994 to May 31, 1995 

WORK UNIT RATING PERIOD 

II. INSTRUCTION TO SUPERVISOR 

When conducting an employee performance appraisal, careful 
consideration should be given to each factor . Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets. All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 

III. EVALUATION 

A. CASE PREPARATION 



nn . i i 

L -^— 1 Satisfactory 1 1 Unsatisfactory 



B. CASE PRESENTATION 



■5J Satisfactory ' ' Unsatisfactory 



C. QUANTITY OF WORK 



Satisfactory 1 1 Unsatisfactory 



ATTITUDE 



Satisfactory 1 1 Unsatisfactory 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 



Satisfactory 1 1 Unsatisfactory 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 



-X. 



Satisfactory 1 1 Unsatisfactory 



ATTENDANCE 



Satisfactory 



He TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 



Satisfactory ' ' Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 



Satisfactory ' ' Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 



Satisfactory 



Unsatisfactory 



K. OVERALL PERFORMANCE EVALUATION 



Satisfactory 1 — -* Unsatisfactory 



SIGNATURES 




Employee 

I hereby indicate fch^t I have received a 
copy of this appraisal and have had an 
opportunity to discuss it with the eval- 
uator . 




State's Attorney; 
Deputy Chief State's/Attorney 
I have received the above and concur in 
the overall rating. 



Date Signed 



5- 8 fS- 

Date Signed 



S 



7/a7>~ 



Date Signed 



STA TE OF C ONNECTICUT 
APPLICA TION FOR WITHHOLDING OF 
RESIDENTAL ADDRESS FROM PUBLI C INSPECTION 

Instructions : 1. Type or print clearly the information requested. 

2. Submit this application to the appropriate agency, board, council, commision, or institution for processing. 

3. Sign and date this application. 

(This form should not be used for applying to the DVM for withholding of residential addresses. A separate form for applying to 
the DMVcan be obtained by contacting the DMVor the Human Resource Management Unit of the OCCA.) 



Mailed to : John Bailey, Chief State's Attorney , Of f ice of the Chief 
State's Attorney, 340 Quinnipiac St., Wallingford, CT. 

(Executive head of the agency and address) 



APPLICANT 
INFORMATION: 



Name: David MY Holzba ct§ 



Sb£ Sec. #:1 



Birth date: 




Business ; "■■;} ■ 

Address: Office of the State ' s Attorney, Superior Court of 



Danbury, 146 White Street, Banbury, CT : 068 : 10 



I hereby request under P.A. 95-163 that my residential address be withheld from public inspection on all agency 
records and that my business address only be provided in place thereof. 




(date) 



DC J Rev. 11/93 

PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



X* EMPLOYEE IDENTIFICATION 



David Holzbach 
NAME 

Office of the State's Attorney 

Danbury, CT 

WORK UNIT 



II- INSTRUCTION TO SUPERVISOR 



Assistant State's Attorney 
CLASSIFICATION 

June 1, 1993 to May 31, 1994 
RATING PERIOD 



When conducting an employee performance appraisal, careful 
consideration should be given to each factor. Performance 
appraisal is an objective process and employees should be rated on 
the way they meet the standards and objectives of their positions. 
There shall be two ratings: "satisfactory" or "unsatisfactory." 
When an employee is rated "unsatisfactory" in any category, the 
rating supervisor shall state reasons and, if practicable, 
suggestions for improvement. If space provided on form is 
insufficient, use additional blank sheets. All ratings of 
"unsatisfactory" must be discussed with the employee prior to the 
submission of the report to the Chief State's Attorney. 



III. EVALUATION 



A. CASE PREPARATION 



Satisfactory 



Unsatisfactory 



B. CASE PRESENTATION 



Satisfactory 



Unsatisfactory 



C. QUANTITY OF WORK 



Satisfactory 1 1 Unsatisfactory 



ATTITUDE 



X 

Satisfactory 1 1 Unsatisfactory 



E. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 

Satisfactory Unsatisfactory 



y 



F. COMPLIANCE WITH AGENCY RULES AND DIRECTIVES 

EJ Satisfactory I 1 Unsatisfactory 



G . ATTENDANCE 



Satisfactory 1 1 Unsatisfactory 



TRAINING AND LEADING STAFF (SUPERVISORS ONLY) 

□ 



Satisfactory 1 1 Unsatisfactory 



I. PLANNING AND ASSIGNING WORK (SUPERVISORS ONLY) 

□ 



Satisfactory 1 1 Unsatisfactory 



J. FAIRNESS AND IMPARTIALITY (SUPERVISORS ONLY) 

J Satisfactory ' ' Unsatisfactory 



K* OVERALL PERFORMANCE EVALUATION 



X 



Satisfactory 



Unsatisfactory 



IV. SIGNATURES 

A 




Employee 

I hereby indicat 
copy of this app 
opportunity to di 
uator . 



t I have received a 
al and have had an 
s it with the eval- 





State's Attorney; 
Deputy Chief State's 
I have received the 
the overall rating. 




ttorney 
bove and concur in 



Date Signed 



Datt 



Date Signed 





This is to certify that 

DAVID HOLZBACH 



has successfully completed the 3 hour course 



ARSON EVIDENCE AND TRIAL TACTICS 



Date: September 7, 1993 




PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 
SECTION I - EMPLOYEE IDENTIFICATION 



David Holzbach 



NAME 



Assistant State's Attorney 



CLASSIFICATION 



Judicial District of Danbury 



WORK UNIT 



7/1/92 to 6/30/93 



RATING PERIOD 



SECTION II — PERFORMANCE APPRAISAL 



1. CASE PREPARATION: 5 



2. CASE PRESENTATION: 5 



(e.g. Candidate provides a clear, orderly presentation 
of the facts, applicable statutes, etc.) 



QUANTITY OF WORK: 



(e.g. Ability to work under pressure to ensure a timely 
disposition of court actions) 



4. ATTITUDE: 



(e.g. Candidate displays a professional demeanor within 
the courtroom and toward the office staff) 



5. ABILITY TO DEAL EFFECTIVELY WITH OTHERS: 



(Includes court staff, judges, defense counsel, members of the public, police officers, 
victims and witnesses) 



COMPLIANCE WITH AGENCY RULES AND DIRECTIVES: _5 



ATTENDANCE (Check One): 

x Satisfactory Unsatisfactory 



FOR SUPERVISORY ASSISTANT STATE'S ATTORNEYS ONLY 

TRAINING AND LEADING STAFF: 



PLANNING AND ASSIGNING WORK: 



0. FAIRNESS AND IMPARTIALITY: 



OVERALL PERFORMANCE EVALUATION (Check One): 

Satisfactory Unsatisfactory 





ECTION III ^-^IGNAIJJRE 

% I *) / 9 ? 




upervisor - Evaluator Date Signed 



have -reviewed £he abotfe and concur in the overall rating. a 

date's Attorney, Deputy Ch^ef State's Date Signed 

.ttorney, or Chief State's/Attorney 



; ■' 



hereby ( indicate that I have received a copy of this performance appraisal and have had an 
pportunity to discuss it with the evaluator. 

xL:m ,/UL LA- £jLte : 

eputy or Assistant Stage's Date Signed 

ttorney 





This is to certify that 

DAVID HOLZBACH 

has successfully completed the 4 hour course 
EVIDENCE IN CONNECTICUT 



Date: September 11, 1992 

Richard N. Palmer 




HOJ- 54 03/85 



PERFORMANCE AFFRATRAT, - PROSECUTING ATTORNEY 



SBCTICil I ~ EMPLOYEE IDENTIFICATION 

David M. Holzbach 

NAME 

Judicial Di strict of Danbury 

WORK UNIT ~"~ 

******** 



Assistant State's Attorney 

CLASSIFICATION 

7/1/91 to 4/30/92 / 4/30/91 

RATING PERIOD DATE LAST RATING 

* * * * * * * 



INSTRUCTIONS TO SUPERVISOR 



When conducting an employee performance appraisal, careful consideration should be given to 
surprising the employee's overall performance in an objective manner. In the evaluation 
section, vnn should oom rent on each factor , identifying the candidate's strengths arid 
weaknesses in each area. If improvement is needed, this information should be noted in this 
section and any specific steps which have been taken to correct this situation. Please use 
blank sheets for additional comments. 

********* ****** 



SECTION II - PERFORMANCE EVALUATION 



1. CASE PREPARATION 

You ar e always completely prepared for your assignment whether it is the daily , 

G.A. docket or the trial docket. Of all your skills case preparation is your 

best. — — 

2. CASE PRESENTATION - (e.g. Candidate provides a clear, orderly presentation of the 

facts , applicable statutes , etc . ) 

Your case presentations reflect your preparations, however, there is still _ 

room for considerable improvement in this area especially in the area of flexibility 

and spontaneity -- and a more natural as opposed to rigid presentation to 

the Court or jury. 



3. QUANTITY OF WORK - (e.g. Ability to work under pressure to ensure a timely 

disposition of court actions) 

Excellent both in courtroom and office work especially in bond collections. 




PERFORMANCE AFPRATSAL - PROSECUTING ATTORNEY 

4. ATTITUDE - (e.g. Candidate displays a professional demeanor within the courtroom and 

toward the office staff) 

You have a positive a ttitude towards your responsibilities and are always 

open to the constructive criticism of your supervisors. There is no one in 
the office who tries harder to comply with directives than you. 

5. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 

Your judgment and exercise of prosecutorial discretion are earning you a reputation 

with the defense bar as a firm yet fair prosecutor. Within the office, however, 

your enthusiasm to shoulder the work load sometimes is viewed by other prosecutors 

as meddling in their duties so you should be minatul ot tms. 

6 . COMPLIANCE WITH AGENCY RULES OR DIRECTIVES 

You are in complete compliance. 



7. ATTENDANCE (Check One) 

/ x / Satisfactory 
OVERALL PERFORMANCE EVALUATION (Check One) 



/ x / Satisfactory 



L 



J Unsatisfactory 



/ Unsatisfactory 



% % % * 
SECTION Illr SIGNA1 



yfC ^ 



Supervisor - Evaluator 

State's Attorney, Deputy Chief State's 
Attorney or Chief State's Attorney 

I have received the above and concur in the 
overall: rating, 





Employee Signature 

I hereby indicate that I have received a 
copy of this performance appraisal and have 
had an opportunity to discuss it with the 
evaluator . 



Date Signed 



s / ) n 



Date Signed 





ertificate of Achievement 



This is to certify that 
DAVID HOLZBACH 



has successfully completed the 3 hour course 

INVESTIGATIVE DETENTION/WARRANTLESS 
SEARCHES OF PERSONS AND AUTOMOBILES 

Date: February 18, 1992 



Richard N. Palmer 
Chief State's Attorney 



Guy W. Wolf, III 
Director of Trainins 



Certificate o 



nevemea 



'A 

t 



This is to certify that 



DAVID HOLZBACH 



has successfully completed the 3 hour course 



SEARCH WARRANT REVIEW 



Date: 



December 30, 1991 



Richard N. Palmer 
Chief State's Attorney 

to * 

Guy W. Wolf, III 
Director of Training 
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* 
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DIVISION OF CRIMINAL JUSTICE 



OFFICE OF THE STATE'S ATTORNEY 

JUDICIAL COURT OF DANBURY 



WALTER D, FLANAGAN 
STATE'S ATTORNEY 



146 WHITE STREET 

P.O. BOX 8B5 
DANBURY. CT06B13 
TELEPHONE <203) 797-4073 
FAX 797-4379 



April 22, 1991 



Robert J. Sabo, 
Deputy Chief State's Attorney 
Office of the Chief State's Attorney 
340 Quinnipiac Street 
Wallingford, Ct. 06492 

Re: DAVID HOLZBACH 

Dear Bob: 

I wholeheartedly endorse the advancement of David 
Holzbach for Assistant State's Attorney on July 1, 1991. 



Very truly yours. 




Walter D. Flanagan 
State's Attorney 



WDF/rs 



AN EQUAL OPPORTUNITY EMPLOYER 



DCJ "5^ 03/B5 




FERFORKANCE_A 



TfT cM. - PROSECUTING ATTORNEY 



SECTION I - EMPLOYEE IDENTIFICATION 



David Holzbach 
NAME 



Judicial District of Danbury 
WORK UNIT 



Deguj^J ^istnnt gate's Attor ney 

/ /4/30/90 
RATING FEnxOD DAlt, i^ox 



INSTRUCTIONS TO SlJFErrtflSOR 



■ ■ ii^inuuuu)^ 

^...pi careful consicerauic 
v:hen conducting an employee perform ««e appra « • rormance in ar 

;or 



-p ;?nne- In the evaluation st.t;ux W u, 
.^' fe the .candidate', .^.n^. ana j;—;^ thi8 sec- 
ir^ove.ent is needed ^"^'"iS.^corr.ct this situat.cn 
f^atf usT^hK s„ e e F e?s W for additionai cedents. 



weaknesses in 



each a 



SECTION II - PERFORM ANCE EVAi.UAT.iuij" 



i. CASE PREPARATION 



.our^lizat^^ 
is castrated by 

La o Li n n mbh n r, - , i * ■ g nql^ Yo^r excelleat preparation 

victim and defendants, none of ^ ^ Bngus n ,, r1 ^ ^ ieri^gC , „ . , , ggj 

• zzk of the facuS, ap? — LUCJ - 1 * 

very much appreciated. 

your case ^tati gL^ 

3 nrn l tv S EE S ^5^ ^^gg tgj l°| State v. Barnes 

to become an effective trial advocate. 



QUANTITY 0? w'GrtK - te.g._ 



-,o work uncer pressure 

actions) 



U""e ~o ensure 



imely disposition of cour~ 



■ " n ff-; r e responsibilities most admirably. Your 

rmnH-nrmg nf alX-ag e e °¥ ™ 'J' "T ' , msat isfied bond forfe 



Il-nring nf .11 spegd^-^x ami, .mm forfeitures is 

assignment to oolleot « ?^KLSSS^«*»tl^ 



PERFORMANCE k??hhl$k* ~ 

/ n a* #A svs a nrofessional demeanor within 

U. ATTITUDE - (e.g. Candidate d.sp.aj s a pro. e^xuu^a. 

the courtroom and towarc the office s^aff). 

You consistently display a courteous and professional attitude towards 



members of the bench, the bar, the staff and the public. 



5, ABILITY TO DEAL EFFECTIVELY WITS OTHERS 

You are fair an d even-handed in your negotiations with defense attorneys. 
Your judgment and exercise of prosecutorial discretion are earing, you a 



reputation as a firm and fair prosecutor. 



6. COMPLIANCE WITH AGENCY RULES OR DIRECTIVES 

You comply faithfully with all office and Division rules and directives. 



7 . ATTENDANCE 
(Check One) 



Satisfactory 



Unsatisfactory 



OVERALL PERFORMANCE EVALUATION (Check One) 
Satisfactory 



X 



Unsatisfactory 





PERFORMANCE 



r?P p>. T ^T. - PROSECUTING ATTORNEY ^ 



SECTION I - EMPLOYEE IDENTIFICATION 



David Holzbach 



NAME 

Judicial District of Danbury_ 
WORK UNIT 



p^ nl +y ac, c -i-t ri n^ g-H''-'r ^rn^P¥ 

CLASSIFlCAl iON 



" INSTRUCTIONS'" TO SUPEKVl_.urt 

„,^ a1 „i careful consideration 
When conducting an ^ployee performance appraxsai^^ perf ormance in a n 

should be given to s ™™ ar \ z r ^ a ^ n e ™^?io n) ' __ e °^ ent ° n -^, 

objective manner. In the evaluation sec.io, we aknesses m each are 

factor, identifying the . candidate ssureng^s . n thls sect _ 

iNsSpi-ovement is needed, this in.or^.ion should t thi s - £ituation . 

ftWrSK ^sTofaSdl^nrx counts. _____ 



SECTION II - PERFORMANCE hWAU 3AT10N 



1 . CASE PREPARATION 

You are consistently well -prepared for your da Uy^dock et assignments as well _ 
the rrore serious and contested cases a ssign^ to you. The exc ellent results 



you achieved in the .1^ 

2 1" CASE T^S™^ statutes", etc.)* 




^rp_Hder pressure ensure a 
ctions) 



jrmMnrurwKn - ^£°tt£Uilil»ot court" a 

Von are manaqW " i™-r anantit^nfW mrt niniTltnintog-quaU^i^ewto 
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PERFORMANCE APPRAISAL - PROSECUTING ATTORNEY 



*K ATTITUDE - (e.g. Candidate displays a professional demeanor within 

the courtroom and toward the office staff). 

You display the proper and professional demeanor expected of a prosecutor 



in the courtroom. 



5. ABILITY TO DEAL EFFECTIVELY WITH OTHERS 

You have maintained a positive relationship with the other members of 



the staff and other court personnel. You deal correctly and effectively 



with others with whom you come into contact while performing your official 



ci\ it i 

6. COMPLIANCE WITH AGENCY RULES OR DIRECTIVES 



You comp l y w i th all directivoc of tho office -as - , well a s thos e- 
from the Chief State '« =} flttn-moy'g rvF-F-ir-o 



7 . ATTENDANCE 
(Check One) 



X 



Satisfactory 



Unsatisfactory 



OVERALL PERFORMANCE EVALUATION (Check One) 
Satisfactory 



Unsatisfactory 



SECTION/ 53 A*)- SIGNATURE 




Y 




Date Signed 



State's Attorney 3 Deputy Chief St*a- 
Attorney or Chief State's Attorney 
I have received the above and concur in the 
overall ratine:. 



Date Signed 




fa*? /*> 



9o 



employee Signature 

I hereby indicate that I have received 
a copy of this performance appraisal and 
have an opportunity to discuss it v;ith 
the evaluatcr. 
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dcj -54.2 PERFORMANCE REPORT 
rev 2/87 PROBATIONARY EMPLOYEE 



Name David Holzbach Location Judicial District of Danbury 

Title Deputy Assistant State's Attorney ; 

Beginning Date With the Division 8/12/88 Period Covered by this report 2/11/ 89 to 4/30/89 

Report Due 4/30/89 Date of Last Appraisal 3/3/89 

Probationary Period Ends On 8/11/89 . 



PROBATIONARY EMPLOYEE 
PERFORMANCE EVALUATION 
REPORT 



1. Review the evaluation form in its entirety prior to beginning the written appraisal. If 
you feel you are not qualified to answer any of the specific items, please so indicate. 

2. The evaluation should encompass the entire period of time since the last appraisal 
as shown above. 

3. The supervisor and employee should have a common understanding of acceptable 
standards for the job being evaluated. Be certain that both employee and supervisor 
are familiar with the job description because the evaluation must embrace the entire job. 

4. The eleven performance factors exist, to some degree, in every job. However, some 
factors are more relevant than others. In the "Comments" section, then, the supervisor 
should indicate those factors which are considered to be more pertinent to the job 
being evaluated. 

5. Comments are essential to an appraisal. When comments are requested, a one-word 
reply is neither satisfactory nor fair. Comments should be used to explain ratings; also 
to make specific suggestions for improvement and/or development. Give specific 
citations. 

6. Section III is of particular importance to the supervisor and the employee. Before an 
employee can improve his/her job performance the employee must know his/her 
strengths and areas of need. The supervisor must share this information so that the 
employee will know his/her present status and needed development. 

7. Upon completion of the report, forward on or before the due date to Deputy Chief States 
Attorney for Administration, Personnel and Finance. 




PERFORMANCE RATINGS 

Actual performance compared with expected performance as set forth in the job description. 



1. Well Below Standards 

2. Improvement Needed 

3. Standards Met 

4. Above Standards 

5. Outstanding 



Performance results overall fail to meet position requirements. 
Definitely below acceptable standards. 

Performance results show inconsistent achievement. Improved 
results are needed if performance is to meet standard 
requirements. 

Performance results consistently meet job requirements. 

Performance results meet all job requirements and, in many 
cases exceed them. 

Performance results are consistently above job requirements. 



I. A. JOB PERFORMANCE FACTORS 

QUANTITY OF WORK 

Produces an acceptable volume of work. 

Comments: standards met David completes all work assignments 
for which he is responsible. 



QUALITY OF WORK 

Produces an acceptable grade of work. 

Comments: ^hove stan d ards David continues to excel in achieving 
just resolutions of criminal cases. 



TIMELINESS OF WORK 
Completes work assignments on or ahead of schedule. 

Comments: ct andnrir asi David pronptly c ompletes daily tasks, such 

as the arraignment docket, and long term assignments, such as responding 

to Discovery motions. — Ho is always well prepared . 

JUDGEMENT 

Exercises discretion according to stated guidelines. 

Comments: above standards David continues to demonstrate excellent 
judgement when reviewing affidavits, determining appropriate 

charges and recommending sentences. 
SAFETY 

Observes safety and health standards. 

Comments: standards met 



2 



I. B. FACTORS AFFECTING JOB PERFORMANCE 

INITIATIVE 

Performs assigned jobs in self-confident, eager manner without detailed 
instructions. 

Comments: above standards David does not avoid problems. He 

implements solutions on his own, or where appropriate, he brings 

them to the attention of his supervisors. He goes out of his way 

to learn. 
ATTITUDE 

Shows interest, enthusiasm and cooperation. 

Comments: atoze standards David approaches his work in a positive — 

mannpr. Hp> is appfmpri atffl y Trapprrt-fnl to others and maintains a healthy 
attitude towards his own authority and responsibilities. 

ADAPTABILITY 

Learns new duties and adjusts to new situations. 

Comments: gtandardo met David's exposure to various tasks has been 

increased with do diminution in the quantity or quality of his wo3?k-, 



COMMUNICATION 

Effectively presents facts and ideas both orally and in writing; keeps superiors and 
others informed of pertinent matters. 

Comments: ab ove standards David communicates well with his 

peers and readily shares information with the staff. He presents his 

positions clearly and forcefully in court. 



RELATIONSHIPS WITH OTHERS 
Effectively works and deals with others, including co-workers, superiors, law 
enforcement officials and the public. 

Comments: standards met David continues to maintain a positive 

relationship with the judiciary, the police and the defense bar. As he 

begins to handle more serious cases, he also is gaining experience with 

witnesses and victims of crime. 
PUNCTUALITY AND ATTENDANCE 

Time off last 3 months 

Number of occasions Absent o Late 
Total Hours 7 Vacation 2 Sick 
Comments: 



3 



II. A. OVERALL EVALUATION. Describe the results ACHIEVED compared with the results 
EXPECTED. Consider the individual's strengths as well as his/her areas of need, 
dependability, capacity to perform. 

David continues to achieve gains in experience, judgement and 



nthpr areas r>f mmppt-pnrp pyppr-tpH of a grind prnsp.nntnr 



DEVELOPMENT GUIDE. Indicate development needs and recommend specific develop- 
ment actions which you believe will help the employee improve his/her performance 
or prepare for greater responsibility beyond this job. 

Action To Be Taken By Whom When 



Criminal motions 


Brian E. Cotter 


next 3 months 





















IV. OVERALL RATING 

B Satisfactory for this rating period. 

□ Satisfactory for the entire probationary period, i.e. employee fully meets all 
acceptable standards for this position and should be granted Permanent Status. 

□ Overall unsatisfactory. Employment should be terminated. 

Good supervisory practice requires that you discuss with this employee his/her strong 
points as well as his/her areas of need. Indicate the date of the counseling session 
and the subjects discussed. 

Date: Subjects Discussed: 



Employee's Comments: 



EMPLOYEE'S SK^NAJUf(e / / DATE . 


RATER'S SIGNATURE DATE 


My signature meansXbave reviewed the appraisal and 
discussed the contents with my immediate supervisor. 
It does not necessarily imply that 1 agree with this 
evaluation. 




ATTACHMENTS □ fES □ NO 
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dcj 542 PERFORMANCE REPORT 
rev 2/87 PROBATIONARY EMPLOYEE 




Kl DAVID HOLZBACH . Judicial District of Danbury 
Name Location 



Title Deputy Assistant State's Attorney 



Beginning Date With the Division 8/12/88 Period Covered by this report 11/12 to 2/10/89 

Report Due 2/10/89 Date of Last Appraisal n/16/88 

Probationary Period Ends On 8 /11/89 



PROBATIONARY EMPLOYEE 
PERFORMANCE EVALUATION 
REPORT 

1. Review the evaluation form in its entirety prior to beginning the written appraisal. If 
you feel you are not qualified to answer any of the specific items, please so indicate. 

2. The evaluation should encompass the entire period of time since the last appraisal 
as shown above. 

3. The supervisor and employee should have a common understanding of acceptable 
standards for the job being evaluated. Be certain that both employee and supervisor 
are familiar with the job description because the evaluation must embrace the entire job. 

4. The eleven performance factors exist, to some degree, in every job. However, some 
factors are more relevant than others. In the "Comments" section, then, the supervisor 
should indicate those factors which are considered to be more pertinent to the job 
being evaluated. 

5. Comments are essential to an appraisal. When comments are requested, a one-word 
reply is neither satisfactory nor fair. Comments should be used to explain ratings; also 
to make specific suggestions for improvement and/or development. Give specific 
citations. 

6. Section III is of particular importance to the supervisor and the employee. Before an 
employee can improve his/her job performance the employee must know his/her 
strengths and areas of need. The supervisor must share this information so that the 
employee will know his/her present status and needed development. 

7. Upon completion of the report, forward on or before the due date to Deputy Chief States 
Attorney for Administration, Personnel and Finance. 




PERFORMANCE RATINGS 

Actual performance compared with expected performance as set forth in the job description. 

1. Well Below Standards Performance results overall fail to meet position requirements. 

Definitely below acceptable standards. 

2. Improvement Needed Performance results show inconsistent achievement. Improved 

results are needed if performance is to meet standard 
requirements. 

3. Standards Met Performance results consistently meet job requirements. 

4. Above Standards Performance results meet all job requirements and, in many 

cases exceed them. 

5. Outstanding Performance results are consistently above job requirements. 



I. A. JOB PERFORMANCE FACTORS 

QUANTITY OF WORK 

Produces an acceptable volume of work. 

Comments: standards met David has been very productive in his daily 

work assignments and more than holds his own with other staff. His 

develo pment continues to progress well. 

QUALITY OF WORK 
Produces an acceptable grade of work. 

Comments: above standards David has demonstrated excellent, instincts 

for prosecutorial work and this judgment has been confirmed by judicial opinion, 

His development continues to progress well. 

TIMELINESS OF WORK 
Completes work assignments on or ahead of schedule. 

Comments: st andards me t 



JUDGEMENT 
Exercises discretion according to stated guidelines. 

Comments: ahrwre standards This evaluation is so closely related to 
"quality" that my evaluation is the same, excellent instincts for the 

po s ition. 

SAFETY 

Observes safety and health standards. 

Comments: Gta ndards m e t 
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I. B. FACTORS AFFECTING JOB PERFORMANCE 

INITIATIVE 

Performs assigned jobs in self-confident, eager manner without detailed 
instructions. 

Comments: above standard — does his daily assignment and when finished 
looks to help others 



ATTITUDE 

Shows interest, enthusiasm and cooperation. 

Comments: above standard - although quiet in persoanlity, possesses 

excellent approach to the duties and clearly demonstrates his authority. 

Hp is gnirkly gaining th^ T-pfip^rrh of his pfttqrs for his positive approach 

to his work. 
ADAPTABILITY 

Learns new duties and adjusts to new situations. 

Comments: standards m et 



COMMUNICATION 

Effectively presents facts and ideas both orally and in writing; keeps superiors and 
others informed of pertinent matters. 

Comments: standards met — David does communicate w e ll and wh e n a 

problem arises he seeks counsel of more experienced prosecutors so he 

might present facts bettor. 

RELATIONSHIPS WITH OTHERS 

Effectively works and deals with others, including co-workers, superiors, law 
enforcement officials and the public. 

Comments: standards met - He has developed a good rapport with the 

judiciary and tho police. — The defense bar has the appropriate respect for him. 



PUNCTUALITY AND ATTENDANCE 
Time off last 03 months 

Number of occasions n Absent o Late 

Total Hours o Vacation o_ Sick 

Comments: 
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II. A. OVERALL EVALUATION. Describe the results ACHIEVED compared with the results 
EXPECTED. Consider the individual's strengths as well as his/her areas of need, 
dependability, capacity to perform. 

As an embryonic prosecutor he has achieved as an experienced 

prosecutor exceeding expectations. 



III. DEVELOPMENT GUIDE. Indicate development needs and recommend specific develop- 
ment actions which you believe will help the employee improve his/her performance 
or prepare for greater responsibility beyond this job. 



Action To Be Taken 


By Whom 


When 


trial training 


.- Brian E. Cotter 


next 3 months 


affidavit review 


Walter D. Flanagan 


next 3 months 















IV. OVERALL RATING 

B Satisfactory for this rating period. 

n Satisfactory for the entire probationary period, i.e. employee fully meets all 
acceptable standards for this position and should be granted Permanent Status. 

□ Overall unsatisfactory. Employment should be terminated. 

Good supervisory practice requires that you discuss with this employee his/her strong 
points as well as his/her areas of need. Indicate the date of the counseling session 
and the subjects discussed. 

Date: 3/3/89 Subjects Discussed: ail of the aforementioned 

rating top ics. 



Employee's Comments: 




My signature means I Kavjg reviewed the appraisal and 
discussed the contenlffr^vith my immediate supervisor. 
It does not necessarily imply that I agree with this 
evaluation. 




DCJ-54.2 
REV. 2/87 



PERFORMANCE REPORT 
PROBATIONARY EMPLOYEE 




Name DAVID HOLZBACH 



Title Deputy Assistant State's Attorney 



Location Judicial District of Danbury 



Beginning Date With the Division 8/12/88 Period Covered by this report 8/l2 t Q 11/11/ 88 

Report Due November 11, 1988 Date of Last Appraisal none 

Probationary Period Ends On August 11, 1989 



PROBATIONARY EMPLOYEE 
PERFORMANCE EVALUATION 
REPORT 

1. Review the evaluation form in its entirety prior to beginning the written appraisal. If 
you feel you are not qualified to answer any of the specific items, please so indicate. 

2. The evaluation should encompass the entire period of time since the last appraisal 
as shown above. 

3. The supervisor and employee should have a common understanding of acceptable 
standards for the job being evaluated. Be certain that both employee and supervisor 
are familiar with the job description because the evaluation must embrace the entire job. 

4. The eleven performance factors exist, to some degree, in every job. However, some 
factors are more relevant than others. In the "Comments" section, then, the supervisor 
should indicate those factors which are considered to be more pertinent to the job 
being evaluated. 

5. Comments are essential to an appraisal. When comments are requested, a one-word 
reply is neither satisfactory nor fair. Comments should be used to explain ratings; also 
to make specific suggestions for improvement and/or development. Give specific 
citations. 

6. Section III is of particular importance to the supervisor and the employee. Before an 
employee can improve his/her job performance the employee must know his/her 
strengths and areas of need. The supervisor must share this information so that the 
employee will know his/her present status and needed development. 

7. Upon completion of the report, forward on or before the due date to Deputy Chief States 
Attorney for Administration, Personnel and Finance. 




PERFORMANCE RATINGS 

Actual performance compared with expected performance as set forth in the job description. 

1. Well Below Standards Performance results overall fail to meet position requirements. 

Definitely below acceptable standards. 

2. Improvement Needed Performance results show inconsistent achievement. Improved 

results are needed if performance is to meet standard 
requirements. 

3. Standards Met Performance results consistently meet job requirements. 

4. Above Standards Performance results meet all job requirements and, in many 

cases exceed them. 

5. Outstanding Performance results are consistently above job requirements. 



I. A. JOB PERFORMANCE FACTORS 

QUANTITY OF WORK 

Produces an acceptable volume of work. 
Comments: ct^nH^r^Q m^-t- pasrid has been very productive in his daily 

wor k q «g gi«=;rjnmpn-hg and mrvre than holds his own with Other staff. 

QUALITY OF WORK 
Produces an acceptable grade of work. 

Comments: above standards David has demonstrated excellent in s t i nct s 

for prosocutorial work and this judgment has been confirmed 

by judicial opinion. 

TIMELINESS OF WORK 
Completes work assignments on or ahead of schedule. 

Comments: sLdliadl a b met 



JUDGEMENT 

Exercises discretion according to stated guidelines. 

Comments: abcsze s-handarrls This evaluation is so closely related to 

"qu ali ty" that ™y eszalnaliOD is thp. same— excellent instincts 

for the pos i t i on . 

SAFETY 

Observes safety and health standards. 

Comments: standards m o t 
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I. B. FACTORS AFFECTING JOB PERFORMANCE 

INITIATIVE 

Performs assigned jobs in self-confident, eager manner without detailed 
instructions. 

Comments: above standard - does his daily assignment and when 

finished , Innks to help others. 



ATTITUDE 

Shows interest, enthusiasm and cooperation. 

Comments: — above standard — although quiet in per s onality, pos s esse s 

e xcell e nt approach to the duti e s and clearly d e monstrates his authority* 



ADAPTABILITY 

Learns new duties and adjusts to new situations. 

Comments: standards met 



COMMUNICATION 

Effectively presents facts and ideas both orally and in writing; keeps superiors and 
others informed of pertinent matters. 

Comments: s iandard s rcgt David does communicate well and when a 

problem arieses he seeks counsel of more experienced prosecutors 

so he might present facts better. 

RELATIONSHIPS WITH OTHERS 

Effectively works and deals with others, including co-workers, superiors, law 
enforcement officials and the public. 

Comments: standards met 



PUNCTUALITY AND ATTENDANCE 
Time off last 3 months 

Number of occasions o Absent o Late 
Total Hours Q Vacation 2 Sick 
Comments: 
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II. A. OVERALL EVALUATION. Describe the results ACHIEVED compared with the results 
EXPECTED. Consider the individual's strengths as well as his/her areas of need, 
dependability, capacity to perform. 

As an embryonic prosecutor he has achieved as an experienced 



prosecutor exceeding exp e ctations 



DEVELOPMENT GUIDE. Indicate development needs and recommend specific develop- 
ment actions which you believe will help the employee improve his/her performance 
or prepare for greater responsibility beyond this job. 

Action To Be Taken By Whom When 



trial training 


Brian E. Cotter 


next three months 




Walter D. Flanagan 


next three months 















IV. OVERALL RATING 

□^Satisfactory for this rating period. 

□ Satisfactory for the entire probationary period, i.e. employee fully meets all 
acceptable standards for this position and should be granted Permanent Status. 

□ Overall unsatisfactory. Employment should be terminated. 

Good supervisory practice requires that you discuss with this employee his/her strong 
points as well as his/her areas of need. Indicate the date of the counseling session 
and the subjects discussed. 

Date: n/16/88 Subjects Discussed: a11 o£ the aforementioned 

rating topics 



Employee's Comments: 




DATE 

11/18/8* 



My signature means Uj^ve reviewed the appraisal and 
discussed the contews with my immediate supervisor. 
It does not necessarily imply that I agree with this 
evaluation. 




ss Wallingford 



State of Connecticut 
County of New Haven 
Personally appeared DAVID M. HOLZBACH 

of ...... . || 

Deputy Assistant State's Attorney 



August 15. . . 19 .88 . 



, duly appointed to the office of 



and took the oath provided by Section 1 of Article Eleventh of 

the Constitution to be administered to all executive^andjudicial officers, before me. 



Seal 




Ccrrrniss^ner of the Superior Court 



Official Capacity 



ss Wallingford August 15 . .19.88. 



State of Connecticut 
County of New Haven 

Personally appeared WS> m. .holzbach 

of || , duly appointed to the office of 

Deputy . Assistant State's Attorney 

and took the oath provided by Section 1 of Article Eleventh of 

the Constitution to be administered to all executive^and Judicial officers, /before me. 



Robert J. 

S ea ^ . Cc*iTpis$iQ^er/. of . the , Superior . Court 

^ Official Capacity 
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DAVID MATTHEW H0L2BACH 




EDUCATION 
Graduate: 



Undergraduate: 



EXPERIENCE 

Sept ember- Pre sent 
1987 



Sept ember- August 
1985 1987 



PROFESSIONAL 



MILITARY SERVICE 



University of Bridgeport School of Law 
Bridgeport, Connecticut 06601 

Juris Doctorate Degree, May 1985 

Virginia Military Institute 
Lexington, Virginia 24450 

Bachelor of Arts in History, May 1982 
Honors: Dean's List 1980,1981, 1982 



Assistant Clerk 

Primary responsibilities include 
control and administration of short 
calendar proceedings, wage, property, 
and bank executions, and P.B. 355 
collection actions. Extensive training 
in court file review and updating for 
all short calendar matters. Responsible 
for all activities described under Tem- 
porary Assistant Clerk's position. 
Superior Court of Fairfield, Bridgeport 
Connecticut 06604 

Temporary Assistant Clerk 

Trained in civil and criminal court 
administration and procedures, acted as 
liaison between judges and attorneys for 
scheduling pre-trial and motion hearings, 
reviewed court files for compliance with 
applicable statutes. 

Superior Court of Fairfield, Bridgeport 
Connecticut 06604 

Member of Connecticut Bar, American Bar 
Association, Association of United States 
Army, 4th Military Law Center Officers 
Association 

1st Lieutenant, United States Army Reserve 
Attached to 4th Military Law Center, 
Judge Advocate General's Detactment 
Patterson USAR Center, 2181 Loring Place, 
Bronx, New York 10453 

Graduated United States Army Soldier Support 
Institute, FT. Benjamin Harrison, Indiana 
April 1987 - July 1987 

Honors: Outstanding Officer Award 

Graduated Judge Advocate General's Corps 
Officer Basic Course, May 1988 



REFERENCES ARE AVAILABLE UPON REQUEST 



